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Foreword	  

 

In 2014, the National Europass Centre in Malta was entrusted to the European Union Programmes Agency.  
Complementing other programmes already managed by the National Agency in the fields of Education, Training 
and Youth, the main objectives remain those to promote the use of the Europass tools thus enabling Europass 
users to communicate respective qualifications, skills and competences in a clear way.  The experience gathered 
during this initial year of implementation of Europass proved to be very valuable to the Europass users 
particularly when looking for a job, enrolling in an education or training programme, or when searching for an 
experience across Europe. 

 

Throughout the first year of implementation, the National Europass Centre within the European Union 
Programmes Agency focused mainly on reactivating links with formerly established contacts while build new 
networks thus widening the possibilities and reach of stakeholders. This aspect was particularly important for 
the Centre as it enabled effective promotion of the Europass tools and related developments. 

 

The National Europass Centre’s former website was successfully integrated into the National Agency’s portal 
whilst at the same time social media presence was secured through a number of platforms. In relation to the 
promotional aspect, the National Europass Centre organised a number of events throughout the year, while at 
the same time secured participation at various information events to ensure continuous dissemination of 
information in relation to Europass tools at a national level.  Stakeholders in the field proved to be very 
important partners in raising the awareness and profile of Europass and its visibility.  

 

Between January and August 2014 alone, the Europass CV was downloaded 143,000 times by Maltese citizens 
attesting to the success and effectiveness of these initiatives organised.  The Europass CV remains the most 
popular and successful document within the Europass portfolio with over 42 million CV’s downloaded across 
Europe since its launch in 2005. 

 

During the year under review the National Europass Centre in close collaboration with the National Commission 
for Further and Higher Education conducted a research to discover the different perceptions in relation to the 
Europass CV of jobseekers having a particular focus on students. Considerations taking into account variables 
such as the Maltese demography the perceived social standing of parents, work experience prior or alongside 
studies as well as fields of study among others featured as important control criteria. The research contributed 
directly to the identification of benefits attributed to the Europass CV including improvements that further its 
relevance to support employability and job mobility. 

 

In addition, this research also supports the National Europass Centre in identifying prioritised target audiences 
that necessitate increased awareness with respect to Europass tools in particular the CV. In addition, this 
research established an important reference point with respect to planning of future activities with other third 
party entities.  This effort is expected to bolster the message issued by the National Europass Centre in the 
upcoming years in a continuous effort to attract more users to benefit from the Europass instruments. 

 

Mr. Robert Debono, 
National Coordinator, European Union Programmes Agency  
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1. Introduction	  

1.1. Background	  

This report builds on a research carried out by the Malta National Europass Centre (2012), which looked into the 
contribution of the Europass CV to youth employment. This focus was adopted for a number of reasons. Young 
people often lack the work experience or advanced qualifications that would make them stand out in recruitment 
processes (Dietrich 2012; Bell & Blanchflower 2011a; 2011b; Scarpetta et. al. 2010; Verick 2009). In addition, 
young people are also most affected by unemployment given that they are more often in definite and short-term 
contracts (Dietrich 2012; Verrick 2009) and companies tend to let go first those workers that joined their 

company last, what is sometimes referred to as “Last-in First-Out” 
(Scarpetta et. al. 2010: 11; see also Bell & Blanchflower 2011a). It is, 
therefore, not surprising that the Europass CV has been used particularly 
by young people and those with limited or no work experience. In fact, 
the majority of residents in Malta, who make use of the Europass CV 
online, are up to 20 years old and have no work experience (Europass 
statistics for Malta 2013, 2014).1 Research also shows that this particular 
vulnerability of young people to face unemployment has further 

increased in the wake of the financial crisis (Dietrich 2012; Bell & Blanchflower 2011a; 2011b; Scarpetta et. al. 
2010; Verick 2009). In view of this, the concerns of young people have gained political importance at European 
level (European Commission 2012b; Official Journal of the European Union 2011, 2012, 2013): 

The crisis which Europe has been undergoing since 2008 is having an exceptionally severe and ever-increasing impact on young 
people: the youth unemployment rate stood at 22.7 % in the third quarter of 2012, twice as high as the adult rate, and no signs of 
improvement are in sight. […] Being unemployed at a young age can have a long-lasting negative impact, a ‘scarring effect’. In 
addition to higher risks of future unemployment, these young people are also at a higher risk of exclusion, of poverty and of 
facing health problems. Effective remedies are urgently needed. (European Commission 2012b: 2) 

In order to avoid these ‘scarring effects’2 on youth or reduce their impact Scarpetta et. al. (2010) have 
recommended to step up assistance particularly to those youth facing difficulty in finding employment. Bearing 
this in mind, the research carried out by the Malta National Europass Centre (2012) sought to get a better 
understanding of the use and perception of the Europass CV by young people and employers in an effort to 
better support young people in their search for employment. 

The research revealed that most young people are aware of the Europass CV and use it to apply for positions. It 
further suggested that young people are generally satisfied with the range and organization of the information, 
but less so with the user-friendliness of the tool, suggesting that there is 
further room for its improvement and guidance on its use. When it comes to 
the use of the Europass CV in the recruitment process most employers 
consider the tool as helpful and generally receive and consider it when filling 
positions in their companies. However, smaller enterprises receive and 
consider it less often as more helpful than other CV formats. This appeared 
to be linked in particular to the perception that a standard format hinders the development of an individual 
profile of the applicant, which is evident in comments like: 

Fairly often, applicants will merely list their education and employment history, without any further explanation. It is not very 
helpful for example to know that an applicant has worked with a particular company, without knowing what their role within that 
company is/was. When we are faced with hundreds of applicants, the ones with insufficient information are I’m afraid 
overlooked due to time constraints. (Malta National Europass Centre 2012: 31) 

or 

                                                             
1 Europass Statistics for Malta indicate that 43% of residents in Malta (35,189 out of 81,670 in 2013; and 27,211 out of 63,540 until August 
2014), who used the Europass CV online, were up to 20 years old. Moreover 42% or 43,514 out of 104,001 of residents in Malta, who used 
the Europass CV online in 2013, had no work experience and 40% or 33,535 out of 82,883 until August 2014. 
2 This scarring effect of youth unemployment includes an increased likelihood of becoming unemployed again with increased number of 
instances of having been unemployed; the increased likelihood of facing long-term unemployment later in life; or a wage penalty 
specifically on young males having faced unemployment (Bell & Blanchflower 2011a; 2011b; Scarpetta et al. 2010). At the same time 
Verrick (2009) highlights the social and psycho-social consequences of youth unemployment, such as social exclusion, mental health 
problems; violence; crime or drug abuse and the associated macro-economic costs to national welfare systems. Dietrich (2012) suggests that 
issues of poor well-being may be linked more generally to financial concerns and not specifically to unemployment, which so far is lacking 
in solid evidence. They may also be the cause, rather than the effect of unemployment, suggesting the need for further research and targeted 
initiatives to better assist young people with mental health problems. 

Young	  people	  are	  most	  affected	  by	  
unemployment	  and	  this	  further	  
increased	  in	  the	  wake	  of	  the	  
financial	  crisis	  

Larger	  enterprises	  use	  the	  
Europass	  CV	  more	  often	  than	  
smaller	  companies	  
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an individual CV format truly helps to aid recruitment, especially when the formatting is so limited. As an employer, I am 
looking for people who stand out, and the EUROPASS CV simply gives people boxes to complete and they think they have done 
all they need to write a CV to make themselves employable. This is not the case. There is no creativity, individuality, or 
personalisation which can be found in the EUROPASS CV. Such components are likely to be what an employer is looking for. 
Furthermore, in the Work experience/Occupation section, most applicants just give a job title. They do not make any effort to 
actually describe what the position involves, and makes an easy option for applicants who are too lazy to really make any effort 
themselves. This means that the whole section on their work experience is useless. Maybe there should be better focus on 
advising what and how people should write in an application. (Malta National Europass Centre 2012: 30) 

Thus, while most employers found a standard format helpful to gain a 
fast overview of the general eligibility criteria applied in the recruitment 
process, they also stressed the need for applicants to highlight their 
personal qualities more effectively and tailored to the job in question. 
This is certainly an important aspect to be kept in mind when guiding 
young people and supporting them in their search for employment. 

1.2. The	  Europass	  survey	  2013	  

While the research in 2012 sought mainly to gather input on the use of the Europass CV; areas for improvement 
of the tool and its use by job applicants, it did not provide insights into the social and economic conditions of 
those young people, who make use of it. However, especially in view of the financial crisis and its impact on 
youth unemployment this information might put into context the choices of young people. In this regard Bell 
and Blanchflower (2011a; 2011b) have suggested that one strategy of young people facing unemployment has 
been to return to education in an effort to improve their job prospects or bridge a period of labour market 
downturn. At the same time, Scarpetta et al. (2010) have suggested that reducing early school leaving and 
increasing higher education attainment are important policy initiatives to support young people and increase 
their chances on the labour market. 

Thus, in order to gain insights into the social and economic conditions of young people, their participation in 
further and higher education, their experience in the labour market and use of the Europass CV, the National 
Europass Centre in Malta cooperated with the National Commission for Further and Higher Education 
(NCFHE) to include questions on the use of Europass CV by students with work experience in the national 
student survey in Malta. The NCFHE undertakes regular national student surveys in Malta in an effort to ensure 
the availability of reliable and up to date information on students’ social and economic conditions in order to 
monitor and continuously improve access and attainment in higher education. The first survey of this kind was 
carried out in the summer semester 2010 among students from the University of Malta. This survey was 
followed-up in the summer semester 2013 and included students from the University of Malta, MCAST and 
ITS. This data collection forms part of a European-wide project called Eurostudent3 that aims to provide 
comparable data on the social and economic conditions of student life at European level. As such this 
cooperation between the National Europass Centre in Malta and the National Commission for Further and 
Higher Education provided an important opportunity to correlate information provided by students on various 
academic, social and economic aspects with data on their familiarity with and use of the Europass CV as well as 
their perceived usefulness of the tool. 

Data was collected between May and August 2013 among all students from the University of Malta, MCAST 
and ITS enrolled in programmes of study at MQF level 1 to 8, which is equivalent to ISCED 2011 level 1 to 8. 
This corresponds to a total student population at MQF level 1 to 8 at the University of Malta, MCAST and ITS 
of 16,687 students during the academic year 2013/2014. By close of the survey in August 2013 a total of 2,077 
students had responded to the survey. Given that the research sought to compare the social and economic 
conditions of students with different characteristics, respondents to the survey not providing data on a minimum 
set of variables were also excluded from the analysis. Thus students not providing data on the first four variables 
and at least one of the other variables listed below could not be considered in the analysis: 

1. age 
2. gender 
3. qualification being studied for 
4. type of higher education institution attended 
5. study intensity 
6. field of study 
7. educational attainment of parents 
8. international students 

                                                             
3 See: www.eurostudent.eu 

Employers	  stress	  the	  importance	  
of	  highlighting	  personal	  qualities	  
and	  tailor	  the	  Europass	  CV	  to	  the	  
job	  applied	  for	  
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9. direct or delayed transition into higher education 
10. dependency on income sources 

A total of 1,695 students provided data on the first four variables listed above and at least one further variable 
and were, therefore, considered in the analysis as valid responses. This ensures a margin of error of 2.26% of the 
findings presented in this report assuming a 95% degree of confidence, which is quite satisfactory. In order to 
further ensure that the data is representative of the diversity of the student population studied in this report, the 
data collected was weighted based on administrative data of the student population at MQF level 1 to 8 at the 
University of Malta, MCAST and ITS during the academic year 2013/2014. For this purpose the distribution in 
the total population by higher education institution, gender, age and MQF level during the academic year 
2013/2014 was compared to the same distribution among students, who provided valid responses. In cases, 
where this resulted in weighting factors lower than 0.2 or higher than 5, the weighting factor was rounded up to 
0.2 or rounded down to 5 respectively. Following this adjustment of the weighting factors the arithmetic mean 
was calculated and all values were adjusted in order for the arithmetic mean to be 1. 

1.3. Structure	  of	  the	  report	  

The report is structured to move from the general to the specific – from demographic characteristics of students 
to the use of the Europass CV by students with work experience, either prior to or alongside their studies. 

 
In this regard the overview of the demographic characteristics of students shall serve as a basis for further 
reference and analysis in the report (see chapter 3). In the same vein, the report looks into the key characteristics 
of students reporting some form of labour market experience, either prior to entering further and higher 
education or current employment alongside their studies. Together with the analysis of the demographic 
characteristics of students in Malta in general, this analysis is sought to provide a better understanding of the 
profile of students, who decide to take up further and higher education after first having entered the labour 
market, and those, who work alongside their studies (see chapter 4). 

On the basis of this analysis the report then looks into the familiarity and use of the Europass CV and its 
perceived usefulness by students with prior work experience before entering further and higher education (see 
chapter 5) and by students currently working alongside their studies (see chapter 6). 

The report closes with conclusions and recommendations arising from the analysis in the different chapters (see 
chapter 7). 

 	  

Chapter	  3:	  Demographic	  characteris2cs	  of	  students	  

Chapter	  4:	  Students	  with	  labour	  market	  experience	  

Chapter	  5:	  Use	  of	  the	  Europass	  CV	  by	  
students	  with	  prior	  work	  experience	  

Chapter	  6:	  Use	  of	  the	  Europass	  CV	  
by	  students	  with	  current	  work	  
experience	  

Chapter	  7:	  Conclusions	  and	  Recommenda2ons	  



The use of the Europass CV by students in Malta 10 

2. Executive	  Summary	  

Eurostudent data (Orr et. al. 2011; Orr et. al. 2008) has continuously proven the link between students’ prior and 
current work experience and their social background, suggesting that students from lower socio-economic 
backgrounds report more often work experience both prior and during their studies. While students’ 
employment alongside their studies is clearly linked to sustaining study-related and living costs and, thus, to 
issues of socio-economic disadvantage, the case is more complex for work experience prior to entry into further 
and higher education. In this regard Orr et. al. (2011) have suggested that 

The personal route, which a student takes into higher education, is affected by the education system, but also by personal 
circumstances (e. g. family situation, social background), duties (e. g. military service), idiosyncratic choices (e. g. volunteering 
during a gap year) and by strategies chosen to improve chances of getting the study places he/she wants (e. g. doing special 
examinations, courses). Obtaining prior experience on the labour market may be related to these factors. Additionally, entering 
the labour market prior to studying may be seen by some students as a way of ‘hedging their bets’, meaning that these people can 
commence their studies in the knowledge that they can always re-enter the labour market if higher education does not work out 
for them. (Orr et. al. 2011: 27) 

At the same time, the causality of ‘hedging one’s bets’ may also be reversed, given that Bell and Blanchflower 
(2011a; 2011b) suggested that one strategy of young people facing unemployment or possibly limitations in 
their career progress has been to return to education in an effort to improve their job prospects or bridge a period 
of labour market downturn. Irrespective of whether individuals enter the labour market with or without the 
initial intention to return to education, Orr et. al. (2011) argue that 

In any case, it can be presumed that students with labour market experience will pursue their studies in a different way to those 
without this experience and are more likely to continue working during their studies. (Orr et. al. 2011: 27) 

It is also evident that the motivation to take up employment is quite different for students with work experience 
before entry into further and higher education and those working alongside their studies. Bearing this in mind, 
the present research looked both into the current as well as the prior work experience of students before entry 
into further and higher education to better understand the profile of these individuals and the extent to which the 
Europass CV has been a helpful tool to gain employment. 

2.1. Students	  with	  work	  experience	  prior	  or	  alongside	  their	  studies	  

While most students in further and higher education in Malta report no prior work experience before 
commencing their studies (52%, see Figure 2.1.), 21% of all students report to have worked regularly for more 

than a year and more than 20 hours per week before entering further 
and higher education. It appears difficult to reconcile the workload of 
such work experience alongside further and higher education. It 
appears evident, therefore, that the personal route into further and 
higher education of these students differs from those students, who 
pursue their educational career without any kind of interruption. Thus, 
it seems plausible to assume that students with such work experience 

have at one point interrupted their education before returning into further and higher education. The share of 
students with such prior work experience before commencing their studies appears to be particularly high 
among mature students aged 25 up to 30 (39%) or 30 years and over (62%), among part-time students (46%) 
and among students, whose parents did not attain higher education (25%). The latter further confirms the strong 
link indicated by Eurostudent data (Orr et. al. 2011; Orr et. al. 2008) between the social background and prior 
work experience before commencement of studies. 

Similar to work experience prior to further and higher education, most students (52%, see Figure 2.2) do not 
work alongside their studies. However, regular employment alongside studies appears to be more common 
compared to regular work experience prior to commencing further and 
higher education, given that 35% of students report to be working regularly 
during the summer semester 2013. Eurostudent data (Orr et. al. 2011; Orr et. 
al. 2008) suggests that students working regularly during term time mainly 
do so in order to cover their living expenses rather than gain work experience 
or improve their living standard. Such work experience appears to be, 
therefore, directly linked to students’ socio-economic conditions and not 
influenced by their particular educational pathway as may be the case for students with experience in the labour 
market prior to entry into further and higher education. Nevertheless, students working more often regularly 
alongside their studies appear to be similar to those reporting prior work experience before entering further and 
higher education. The share of students, who report to be working regularly during the summer semester 2013 is 

1	  in	  5	  students	  in	  Malta	  worked	  
regularly	  before	  entering	  further	  and	  
higher	  education	  

More	  than	  1	  in	  3	  students	  in	  
further	  and	  higher	  education	  
work	  regularly	  alongside	  
their	  studies	  
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particularly high among mature students aged 25 up to 30 (63%) or 30 years and over (74%), among part-time 
students (93%) and among university students (43%). In fact, it appears that the high share of part-time and 
university students reporting to be working regularly alongside their studies may also be strongly linked to their 
age, given that part-time (average age 30.9) and university students (average age 26.2) are considerably older 
than full-time (average age 21.6) and non-university students (average age 19.8). 

Figure 2.1. Prior experience in the labour market before entering the study programme by characteristics 
of students 

 

Figure 2.2. Employment rate during the academic year 2012/2013 by characteristics of students 
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2.2. Use	  of	  the	  Europass	  CV	  by	  students	  with	  work	  experience	  

Research suggests (Bell & Blanchflower 2011a; 2011b) one strategy of young people facing unemployment, 
downsizing or limitations in their career progression has been to return to education in an effort to increase their 
job prospects or bridge a period of labour market downturn. Thus, these considerations may have influenced the 
decision of students with prior labour market experience to commence studies at further or higher education 
level or for students currently working to return to education. In this regard it appears important to note the 
familiarity with and use of the Europass CV and its perceived usefulness by these students, given that their 
chances on the labour market will be linked to them promoting themselves successfully towards potential future 
employers. 

The knowledge and use of the Europass CV by students with work experience prior to or alongside their studies 
appear to be strongly correlated with the following factors: 

Students’ age Older students are less familiar with the Europass CV and use it 
less often (see Figure 5.1.1. and Figure 6.1.1.) 

Besides that older students consider the Europass CV less 
helpful when applying for a job (see Figure 5.1.2. and Figure 
6.1.2.) 

Field of study Students enrolled in the fields of health and welfare or services 
are less knowledgeable about the Europass CV than students 
following courses in other fields of study. Having said that, 
students enrolled in the humanities and arts; education; and 
social sciences, business and law made least often use of the 
Europass CV when applying for a job they held prior to entering 
further and higher education (see Figure 5.2.1.). 

Despite this difference in the familiarity with and use of the 
Europass CV by students enrolled in different fields of study, 
those, who have made use of the tool when applying for a job, 
generally considered as useful or very useful (see Figure 5.2.2.) 

Level of qualification students are 
enrolled in 

Students enrolled in higher levels of qualifications are less 
familiar with and use the Europass CV less often than students 
enrolled at lower levels of qualifications. An exception appears 
to be students enrolled in MQF level 5, who also appear to be 
less familiar with and make limited use of the Europass CV (see 
Figure 5.3.1.and Figure 6.2.1.). 

Besides that, students enrolled at higher levels of qualifications 
do not appear to consider the Europass CV as particularly 
helpful. The same appears to be true for students at enrolled in 
programmes at MQF level 5 (see Figure 5.3.2. and Figure 
6.2.2.). 

Type of higher education institution 
attended 

Non-university students are more familiar with and use the 
Europass more often than university students (see Figure 5.4.1. 
and Figure 6.3.1.) 

Moreover, non-university students currently working alongside 
their studies consider the Europass CV as more helpful when 
applying for a job compared to university students (see Figure 
6.3.2). This differs from students with prior experience in the 
labour market, since the majority of both university and non-
university students, who made use of the Europass CV to apply 
for the job they held before entry into further and higher 
education, considered it as helpful or very helpful (see Figure 
5.4.2). 
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Students’ formal student status Students following courses on a full-time basis are more 
familiar with and use the Europass CV more often than students 
enrolled on a part-time basis (see Figure 5.5.1.) 

Besides that, part-time students consider the Europass CV as 
less helpful when applying for a job compared to full-time 
students (see Figure 5.5.2.). 

Students’ district of residence on 
graduating from the school for the first 
time 

Students from Gozo and the Southern Harbour are less familiar 
with the Europass CV compared to students from Western and 
Northern districts. However, students from Western Malta use 
the Europass CV considerably less often to apply for positions 
than students from the Southern Harbour. Moreover, students 
from Gozo students used the Europass CV least often to apply 
for their current job (see Figure 6.4.1.). 

Despite these differences, there appears to be no significant 
difference in the perceived usefulness of the tool by students 
from different districts in Malta, who have used the Europass 
CV to apply for their current job. It appears, therefore, that 
students generally consider the Europass CV as helpful or very 
helpful (see Figure 6.4.2.). 

Students’ perception of the social 
standing of their parents 

Students, who perceive their parents’ social standing to be low, 
tend to use the Europass CV more often than students coming 
from a higher social background (see Figure 5.6.1.). 

Nevertheless, among those students, who have made use of the 
Europass CV to apply for the job they held before entering 
further and higher education, there appear to be no significant 
differences in their perceived usefulness of the tool. Thus, 
students generally appear to consider the Europass CV as 
helpful or very helpful when applying for a job (see Figure 
5.6.2.). 

These findings are generally true both for students with prior work experience before entering further and higher 
education as well as those working alongside their studies. However, there is no significant correlation between 
students’ district of residence on graduating from the school system for the first time and their familiarity with 
or use of the Europass CV for students with prior work experience before entering further or higher education. 
Likewise, there is no significant correlation between students’ field of study, formal student status or perception 
of the social standing of their parents and their familiarity with or use of the Europass CV for students working 
alongside their studies. 

2.3. Conclusions	  and	  Recommendations	  

The fact that young students and, in particular, students from non-university institutions are more aware of the 
Europass CV, use it more often and consider it more helpful, is very encourgaging. This may be linked to 
targeted initiatives in recent years at these institutions and among their students. It may also be linked to the 
importance given to this tool by non-university institutions in the process of their students applying for 
internships, which form part of their study programmes. This is especially the case for students from the 
Institute of Tourism Studies. This ongoing and apparent successful promotion of the Europass CV at MCAST 
and ITS should be continued. 

However, the data suggests that a mere promotion of the Europass CV targeted at increasing the familiarity with 
it, may not be a guarantor for its use. In view of that, it appears important to not only continue the promotion of 
the Europass CV, but to guide individuals more effectively on its effective use when applying for a job. In this 
regard previous research carried out by the Malta National Europass Centre (2012) had revealed that while most 
employers found a standard format helpful to gain a fast overview of the general eligibility criteria applied in the 
recruitment process, they also stressed the need for applicants to highlight their personal qualities more 
effectively and tailored to the job in question. Thus, further promotion of the Europass CV should particularly 
stress this point when guiding young people and supporting them in their search for employment.  
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Besides the continued promotion of the Europass CV among students at MCAST and ITS, the promotion should 
be strengthened among young people at risk of leaving school early or facing unemployment, given that these 
appear to be particularly affected by unemployment. Cooperation with ETC or Aġenzija Żgħażagħ, such as 
through the project Youth.Inc, may be important in this regard. 

Moreover, the findings in this report suggest a particular lack in awareness and use of the Europass CV among 
individuals aged 25 or older; studying at the University of Malta in programmes at MQF level 5 or MQF level 7 
on a part-time basis. Thus, especially those students, which appear to have returned to education in an effort to 
‘hedge their bets’ on the labour market, seem to be less familiar with the Europass CV, use it less often and 
consider it less helpful. Thus, promotion activities of the Europass CV may target these students in an effort to 
continue supporting them in progressing in their career. 
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3. Demographic	  characteristics	  of	  students	  

3.1. Age	  profile	  of	  students	  

Figure 3.1.1. Average age profile by study-related characteristics of students 

 

Table 3.1.1. Age profile by study-related characteristics of students 

  

all 
students Female Male Full-time 

student 
Part-time 
student University Other HEI 

no higher 
education 

(ISCED 0-4) 

higher 
education 

(ISCED 5-8) 

up to 21 years 1048 502 546 1021 28 383 665 327 162 

22 to <25 years 185 81 104 162 23 107 78 58 28 

25 to <30 years 275 151 124 138 136 263 12 82 26 

30 years or over 187 109 78 61 126 178 9 84 8 

Total 1695 843 852 1382 313 930 765 551 224 

average 23.31 23.77 22.85 21.58 30.93 26.22 19.76 23.93 21.94 

median 20.75 20.83 20.50 20.25 28.83 24.08 19.42 20.92 20.17 

standard deviation 7.29 7.52 7.04 5.59 8.91 8.47 2.79 8.05 6.46 

Females in further and higher education tend to be slightly older than males (Pearson Correlation -0.07, 
Significance (2-tailed) 0.004). In fact, the average age of females is 23.77 compared to males, who are on 
average 22.85 years old. Besides that, there appear to be strong and significant correlations between students’ 
age and the higher education institution they attend (Pearson Correlation -0.499, Significance (2-tailed) 0.000), 
their formal student status (Pearson Correlation 0.611, Significance (2-tailed) 0.000) and the level of education 
of their parents (Pearson Correlation -0.211, Significance (2-tailed) 0.000). 
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This suggests that older students tend to be following courses at the University of Malta rather than MCAST or 
ITS. This can be shown in Table 3.1.1., where the average age of students enrolled in University and other 
higher education institutions is 26.22 and 19.76 respectively. This may be explained by ITS offering 
programmes up to MQF level 5 and MCAST up to Bachelor level (MQF level 6). Since older students tend to 
pursue more often advanced higher education qualifications (see 3.1.3), it is plausible that they attend 
institutions that offer programmes at this level. 

The data also suggests that older students have a tendency to come from 
lower educational backgrounds. This is quite understandable given the 
recent expansion of Malta’s higher education system from 5,805 students 
in 1995 to 14,718 students in 2012 (NCFHE 2013). Bearing this in mind, 
it is plausible that only very few parents of students aged 25 years or over 
had the opportunity to enrol in higher education in Malta some 25 years 
ago. 

Moreover, older students tend to study part-time. In fact, the average age of part-time students is significantly 
higher than the average age of full-time students with 30.93 and 21.58 respectively. This appears to be linked to 
the close correlation between the MQF level students are enrolled in and their formal status (Pearson Correlation 
0.317, Significance (2-tailed) 0.000), suggesting that students following programmes at higher levels follow 
these more often on a part-time basis. Having said that, 24% of students enrolled in programmes at MQF level 5 
are studying on a part-time basis, which may be linked to a considerable share of these students working 
regularly alongside their studies (45%) (see Figure 4.2.2.) 

Figure 3.1.2. Formal student status by MQF level of current study programme 

 

Table 3.1.2. Formal student status by MQF level of current study programme 

  all students MQF 
Level 1 

MQF 
Level 2 

MQF 
Level 3 

MQF 
Level 4 

MQF 
Level 5 

MQF 
Level 6 

MQF 
Level 7 

MQF 
Level 8 

Full-time student 1382 6 103 160 270 205 502 133 3 

Part-time student 313 3 3 8 14 63 46 170 6 

Total 1695 9 106 168 284 268 548 303 9 
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Figure 3.1.3. Average age profile by MQF level of current study programme 

 

Table 3.1.3. Age and gender profile by MQF level of current study programme 

  

all 
students 

MQF Level 
1 

MQF Level 
2 

MQF Level 
3 

MQF Level 
4 

MQF Level 
5 

MQF Level 
6 

MQF Level 
7 

MQF Level 
8 

up to 21 years 1048 9 103 162 255 161 324 35 0 

22 to <25 years 185 0 3 4 21 38 58 56 6 

25 to <30 years 275 0 0 1 4 32 109 128 0 

30 years or over 187 0 0 2 4 37 56 85 3 

Total 1695 9 106 168 284 268 548 303 9 

average 23.31 17.93 18.19 18.55 19.97 23.98 23.95 29.06 30.70 

median 20.75 17.92 17.92 18.00 19.67 21.33 20.83 27.25 24.25 

standard deviation 7.29 2.06 1.36 2.03 2.85 6.95 7.65 8.16 11.00 

There seems to be a considerable and significant correlation between the age of the students and the MQF level 
of the study programme (Pearson Correlation 0.502, Significance (2-tailed) 0.000), which suggests that older 
students tend to be following courses in MQF level 5 onwards as it can be seen from Figure 3.1.3. The average 
age of students following programmes at MQF level 7 is 29.06, which is significantly higher than the average 
age of MQF level 3 students which stands at 18.55. This may not be surprising, since enrolment at higher levels 
of education require the completion of lower levels of education, thus resulting in students at higher levels to be 
older than at lower levels. 

At the same time, students at MQF level 4 or higher report more often some form of work experience prior to 
entering further and higher education (see Figure 3.1.4). This is particularly the case for students enrolled at 
MQF level 5 and MQF level 7, with 29% and 27% of students respectively reporting regular work experience 
before commencing their study programme. Certainly this experience in the labour market delayed their entry 
into further and higher education. What is more, Figure 3.1.2 suggested that students enrolled at MQF level 5 
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and MQF level 7 study more often on a part-time basis and do so alongside regular employment (see Figure 
4.2.2). It is, therefore, plausible to assume that these circumstances influence the duration of their studies. All 
these factors may explain the higher average age of students enrolled at MQF level 5 and MQF level 7. 

Figure 3.1.4. Prior experience in the labour market before entering the study programme by level of 
qualification currently enrolled in 

 

Table 3.1.4. Prior experience in the labour market before entering the study programme by level of 
qualification currently enrolled in 

 all 
students 

MQF 
Level 14 

MQF 
Level 2 

MQF 
Level 3 

MQF 
Level 4 

MQF 
Level 5 

MQF 
Level 6 

MQF 
Level 7 

MQF 
Level 85 

Regular: Working / vocational training for at 
least one year and at least 20h per week 280 n.d. 12 9 40 55 96 65 n.d. 

Casual: Working / vocational training for less 
than 1 year or less than 20h a week 368 n.d. 11 29 59 51 149 62 n.d. 

No experience 708 n.d. 78 100 139 86 190 110 n.d. 

Total 1355 6 100 138 238 192 435 238 8 

Therefore, from the above mentioned findings, older students tend to follow courses at the University of Malta 
on a part-time basis, alongside their work and have parents that have not attained higher education themselves. 
Conversely, younger students tend to be enrolled more often in lower levels of qualifications, study full-time, 
have not worked prior to or alongside their studies and have parents with higher education qualifications. 

                                                             
4 Too few cases of students enrolled at MQF level 1 with work experience prior to entry into further and higher education to report data on 
employment rate. 
5 Too few cases of students enrolled at MQF level 8 with work experience prior to entry into further and higher education to report data on 
employment rate. 
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Figure 3.1.5. Average age profile by field of current study programme 

 

Table 3.1.5. Age and gender profile by field of current study programme 

 

all 
students Education Humanities 

and Arts 

Social 
Sciences, 
Business 
and Law 

Science 

Engineering, 
Manufacturing 

and 
Construction 

Agriculture
6 

Health and 
Welfare Services 

up to 21 years 1048 26 139 233 258 115 n.d. 169 107 

22 to <25 years 185 9 24 48 45 28 n.d. 19 12 

25 to <30 years 275 44 42 91 33 6 n.d. 43 15 

30 years or over 187 13 30 79 14 5 n.d. 37 10 

Total 1695 92 235 450 350 154 2 267 144 

average 23.31 27.06 24.12 24.66 21.41 21.28 n.d. 23.79 21.29 

median 20.75 26.83 20.75 21.50 20.17 20.00 n.d. 20.92 19.58 

standard deviation 7.29 7.61 8.61 7.89 4.64 7.25 n.d. 7.52 5.38 

There appears to be a mild significant correlation between students’ age and the subject area they are enrolled in 
(Pearson Correlation -0.143, Significance (2-tailed) 0.000), suggesting that older students tend to be enrolled 
more often in programmes in education, while younger students are more often enrolled in science or 
engineering or in programmes in services, such as tourism. In fact, the average age of students enrolled in 
education programmes is 27.06, while students in science, mathematics and computing are on average 21.41, 
students in engineering, manufacturing and construction 21.28 and students in services 21.29. 

This may be linked to the fact that the share of students enrolled in programmes in science, engineering and 
services is particularly high among MCAST and ITS students due to their particular strength and programme 
offer in these areas. In contrast, programmes in the area of education are offered only by the University of 
Malta. Since university students are older (average age of 26.22) than non-university students (average age of 
19.76), this may explain the difference in the average of students following programmes in different subject 
areas. 
                                                             
6 Too few cases of students enrolled in programmes in the field of agriculture to report data on age profile. 
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In addition, there is a significant correlation between the MQF level and the subject area of the study 
programme followed by students (Pearson Correlation -0.258, Significance (2-tailed) 0.000), implying that 
courses at higher MQF levels are correlated with programmes in education, humanities and sciences, whereas 
courses at lower MQF levels are associated more often with programmes in health and welfare and services. 
This may be attributed again to the programmes offered by the University of Malta, MCAST and ITS and the 
average age of students enrolled at these institutions as suggested above. 

This is also confirmed by the fact that there is a significant correlation 
between the subject area of the study programme and the type of higher 
educational institution students are enrolled in (Pearson Correlation 0.217, 
Significance (2-tailed) 0.000), suggesting that study programmes related to 
education and humanities are offered predominantly at the university, 
whereas students following programmes related to agriculture and services 
are more often enrolled at MCAST and ITS. 

Figure 3.1.6. Average age profile by perceived social standing of students' parents 

 

Table 3.1.6. Age and gender profile by perceived social standing of students' parents 

  

High 
social 

standing 
2.00 3.00 4.00 5.00 6.00 7.00 8.00 9.00 

Low 
social 

standing 

up to 21 years 22 29 48 87 152 119 36 19 14 5 

22 to <25 years 1 4 16 16 25 16 4 4 0 2 

25 to <30 years 0 0 7 14 57 17 5 6 0 3 

30 years or over 1 2 5 16 31 23 3 8 1 3 

Total 25 35 75 132 266 175 49 37 15 13 

average 19.63 21.00 22.36 23.82 24.24 22.54 22.45 23.95 19.83 25.33 

median 19.50 19.25 20.50 20.58 20.92 20.17 20.50 21.83 19.42 22.83 

standard deviation 3.45 8.54 5.97 9.88 8.16 6.47 5.85 6.32 3.31 7.55 

19.6	   21.0	   22.4	   23.8	   24.2	   22.5	   22.5	   24.0	   19.8	   25.3	  
0.0	  

2.5	  

5.0	  

7.5	  

10.0	  

12.5	  

15.0	  

17.5	  

20.0	  

22.5	  

25.0	  

27.5	  

High	  social	  
standing	  

2.00	   3.00	   4.00	   5.00	   6.00	   7.00	   8.00	   9.00	   Low	  social	  
standing	  

Older	  students	  tend	  to	  study	  
programmes	  in	  education,	  while	  
younger	  students	  tend	  to	  be	  
enrolled	  in	  science,	  engineering	  
or	  services	  



The use of the Europass CV by students in Malta 21 

There appears to be a mildly significant correlation between the students’ age and their perception of the social 
standing of their parents (Pearson Correlation 0.087, Significance (2-tailed) 0.013) suggesting that older 
students report particularly more often that the social standing of their parents is low compared to younger 
students. In fact, students who perceive the social standing of their parents as low are on average 25.33 years of 
age, whereas the average age of students who report a higher social standing of their parents is 19.63.  

As previously mentioned, older students tend to have older parents, 
who hold more often qualifications at MQF levels 1 to 4, which 
may be linked to the recent and ongoing expansion of higher 
education in Malta (NCFHE 2013). Thus, the older a person, the 
less likely they would have benefited from higher levels of 
education, which appears to also influence the social background 

of students. This is further confirmed by the strong correlation found between the highest education attained by 
students’ parents and students’ perceived social standing of their parents (Pearson Correlation -.289; 
Significance (2-tailed) 0.000). The lower the level of education attained by students’ parents, the lower the 
perceived social standing. 

Figure 3.1.7. Average age profile by prior labour market experience of students 

 

Table 3.1.7. Age and gender profile by prior labour market experience of students 

  
all students 

Regular: Working/vocational 
training for at least one year 

and at least 20h per week 

Casual: Working/vocational 
training for less than 1 year or 

less than 20h a week 

No prior labour market 
experience 

up to 21 years 1048 75 239 527 

22 to <25 years 185 27 54 68 

25 to <30 years 275 85 69 62 

30 years or over 187 92 6 50 

Total 1695 280 368 708 

average 23.31 28.94 21.94 21.79 

median 20.75 27.08 20.67 20.00 

standard deviation 7.29 10.16 3.62 6.64 
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Figure 3.1.8. Average age profile by current labour market experience of students 

 

Table 3.1.8. Age and gender profile by current labour market experience of students 

  
all students Yes, I work during the whole 

semester 
Yes, I work from time to time 

during the semester 
No, I don't work during the 

semester 

up to 21 years 1048 130 85 389 

22 to <25 years 185 30 15 56 

25 to <30 years 275 102 23 37 

30 years or over 187 76 6 21 

Total 1695 339 130 503 

average 23.31 26.44 22.59 21.31 

median 20.75 25.83 20.75 20.00 

standard deviation 7.29 8.21 7.40 6.00 

There appears to be a correlation between the students’ age and their employment before entering higher 
education for the first time (Pearson Correlation -0.395, Significance (2-tailed) 0.000), implying that older 
students tend to have participated more often in vocational training or worked regularly for at least one year and 
at least 20 hours per week prior to entering further and higher education. In contrast, younger students either 
have no prior labour market experience or worked on a casual basis (less than 20 hours a week). In fact, the 
average age of students who have had regular employment before entering their studies is substantially higher 
(28.94) than the average age of students with casual jobs (21.94) or with 
no work experience (21.79) (see Figure 3.1.7). While casual jobs may be 
undertaken alongside post-secondary education, the same may not hold 
true for regular employment. In view of that, such regular work 
experience prior to entry into further and higher education was probably 
undertaken instead of, rather than alongside studies and, consequently, 
delayed students’ entry into further and higher education. This may 
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explain the considerable age difference of students with regular work experience, while the age difference of 
those with casual jobs is marginally higher than those of students without any work experience. 

In line with this finding, older students (average age of 26.44) tend to 
work more often regularly during the whole semester (Pearson 
Correlation -0.413, Significance (2-tailed) 0.000) (see Figure 3.1.8). 
Conversely, the majority of younger students do not work during the 
semester. This is quite understandable since younger students tend to 
follow their study programme on a full-time basis (average age of full-

time students 21.58), which may hinder them from taking up regular employment alongside their studies. In 
contrast, older students follow programmes more often on a part-time basis (average age of part-time students 
30.93) (see Figure 3.1.1). Given that part-time programmes generally are subject to fees and students are not 
eligible to receive the Student Maintenance Grant, it is plausible to assume that students enrolled in these 
programmes work more often alongside their studies to sustain themselves and cover the study-related costs. 

 	  

Students	  working	  regularly	  
alongside	  their	  studies	  tend	  to	  
be	  older	  
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3.2. Students’	  residence	  on	  graduating	  from	  the	  school	  system	  for	  the	  first	  time	  

Figure 3.2.1. Students’ gender profile by locality of residence upon graduating from the school system for 
the first time 

 

Table 3.2.1. Students’ gender profile by locality of residence upon graduating from the school system for 
the first time 

  all students Southern 
Harbour 

Northern 
Harbour 

South 
Eastern Western Northern Gozo and 

Comino 

Female 843 137 165 101 160 144 40 

Male 852 153 223 67 98 135 39 

Total 1695 289 388 168 258 278 79 

The survey findings indicate that there is a mildly significant correlation in the gender profile of students 
enrolled in further and higher education and the district they resided in on graduating from the school system for 
the first time (Pearson Correlation -0.075, Significance (2-tailed) 
0.004). While from the Southern and Northern Harbour more males 
appear to have continued their education, from the South-Eastern and 
Western regions more females than males appear to continue their 
studies. 
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Figure 3.2.2. Level of qualification pursued by locality of residence upon graduating from the school 
system for the first time 

 

Table 3.2.2. Level of qualification pursued by locality of residence upon graduating from the school 
system for the first time 

 

all students Southern 
Harbour 

Northern 
Harbour South Eastern Western Northern Gozo and 

Comino 

MQF Level 1 9 0 3 3 0 0 0 

MQF Level 2 106 28 29 3 23 15 0 

MQF Level 3 168 21 41 21 10 43 2 

MQF Level 4 284 41 73 32 36 60 6 

MQF Level 5 268 49 75 34 36 28 18 

MQF Level 6 548 103 105 47 88 84 39 

MQF Level 7 303 42 63 25 63 48 15 

MQF Level 8 9 5 0 2 1 0 0 

Total 1695 289 388 168 258 278 79 

1%	  

0%	  

1%	  

2%	  

0%	  

0%	  

6%	  

10%	  

7%	  

2%	  

9%	  

6%	  

10%	  

7%	  

10%	  

12%	  

4%	  

15%	  

2%	  

17%	  

14%	  

19%	  

19%	  

14%	  

22%	  

8%	  

16%	  

17%	  

19%	  

20%	  

14%	  

10%	  

22%	  

32%	  

36%	  

27%	  

28%	  

34%	  

30%	  

50%	  

18%	  

14%	  

16%	  

15%	  

25%	  

17%	  

18%	  

1%	  

2%	  

0%	  

1%	  

0%	  

0%	  

0%	  

0%	   10%	   20%	   30%	   40%	   50%	   60%	   70%	   80%	   90%	   100%	  

al
l	  s

tu
de

nt
s	  

So
ut

he
rn

	  
Ha

rb
ou

r	  
N

or
th

er
n	  

Ha
rb

ou
r	  

So
ut

h	  
Ea

st
er

n	  
W

es
te

rn
	  

N
or

th
er

n	  
Go

zo
	  a

nd
	  

Co
m

in
o	  

MQF	  Level	  1	   MQF	  Level	  2	   MQF	  Level	  3	   MQF	  Level	  4	   MQF	  Level	  5	   MQF	  Level	  6	   MQF	  Level	  7	   MQF	  Level	  8	  



The use of the Europass CV by students in Malta 26 

The majority of students currently enrolled in further and higher 
education is enrolled in programmes at MQF level 6 (32%). However, 
there appears to be a significant correlation in the level of qualification 
students from different districts of Malta pursue (Pearson Correlation 
0.056, Significance (2-tailed) 0.033). Students from Gozo as well as 
from Western Malta report more often to be enrolled in higher 
education, while students from Northern Malta, South-Eastern Malta 
and from the Northern Harbour region report more often to be enrolled 
in further education. 

Figure 3.2.3. Higher education institution attended by locality of residence upon graduating from the 
school system for the first time 

 

Table 3.2.3. Higher education institution attended by locality of residence upon graduating from the 
school system for the first time 

 

all students Southern 
Harbour 

Northern 
Harbour South Eastern Western Northern Gozo and 

Comino 

University 930 160 192 77 160 138 65 

Other HEI 765 129 196 91 98 141 15 

Total 1695 289 388 168 258 278 79 

The above-mentioned finding also corresponds with the mildly significant correlation between the type of 
higher education institution students are enrolled in and their district of residence on graduating from the school 
system for the first time (Pearson correlation -0.061, Significance (2-tailed) 0.019). While students from Gozo 
and Western Malta are more often enrolled at university, students from the Northern Harbour, Northern and 
South-Eastern Malta are more often enrolled in non-university institutions. 
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Figure 3.2.4. Perceived social standing of students' parents by locality of residence upon graduating from 
the school system for the first time 

 

Table 3.2.4. Perceived social standing of students' parents by locality of residence upon graduating from 
the school system for the first time 
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The majority of respondents neither perceive their parents’ social standing as particularly low nor high but 
rather as middle class (32%). However, there appears to be a mild, but significant correlation between the 
perception of students with regard to their parents’ social standing and their residence upon graduating from the 
school system for the first time (Pearson Correlation -0.074, Significance (2-tailed) 0.038). 

As can be seen above, respondents from the Southern Harbour and South-Eastern district, report particularly 
often that the social standing of their parents is low. In contrast students from the Northern and Western Malta 
and from the Northern Harbour consider the parents’ social standing particularly more often has high. 

Overall, the data does not reveal a clear pattern of student enrolment in further and higher education depending 
on the students’ place of residence on graduating from the school system for the first time. Having said that, 
students from Western Malta tend to be more often female, enrolled in higher education programmes at the 
University of Malta and perceive themselves from a higher social background. Students from South-Eastern 
Malta also tend to be more often female. But in comparison to their peers in Western Malta they appear to be 
more often enrolled in further education, at MCAST or ITS and perceive their social standing as rather low.  
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4. Students	  with	  labour	  market	  experience	  

4.1. Students	   with	   labour	   market	   experience	   prior	   to	   entering	   their	   study	  
programme	  

Figure 4.1.1. Prior experience in the labour market before entering the study programme by characteristics 
of students 

 

Table 4.1.1. Prior experience in the labour market before entering the study programme by characteristics 
of students 

 

all 
students 

up to 21 
years 

22 to 
<25 years 

25 to 
<30 years 

30 years 
or over 

Full-time 
student 

Part-time 
student 

no higher 
education 

(ISCED 0-4) 

higher 
education 

(ISCED 5-8) 

Regular: Working / vocational training for 
at least one year and at least 20h per week 280 75 27 85 92 163 116 138 41 

Casual: Working / vocational training for 
less than 1 year or less than 20h a week 368 239 54 69 6 318 50 135 70 

No experience 708 527 68 62 50 622 86 278 113 

Total 1355 841 149 217 149 1104 252 551 224 

A considerable share of students enrolled in further and higher education in Malta (48%) report some form of 
labour market experience prior to entering their study programme. Out of these 21% were working regularly at 
least one year and at least 20 hours per week, while 27% held casual and minor jobs.  

There appears to be a significant correlation between the students’ age and their labour market experience prior 
entering further and higher education. This implies that younger students either have no prior labour market 
experience or held casual and minor jobs. On the other hand, older students have worked more often regularly 
for more than a year and more than 20 hours per week prior to entering further and higher education. In fact, 
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62% of the students aged 30 years or over report a prior experience in the labour market on a regular basis, 
while around 63% of the respondents aged up to 21 years of age report to have no work experience. 

Besides this, the data also indicates a significant correlation 
between students’ formal status and their prior work experience 
before entering further and higher education (Pearson Correlation 
-0.318, Significance (2-tailed) 0.000). This suggests that part-
time students have significantly more often some form of work 
experience prior to entering further and higher education, while 
the majority of full-time students, have less often gained such 
experience of the working world. Indeed, while 46% of part-time 
students report to have worked regularly before entering further 
and higher education only 15% of full-time students report the 
same. 

There is also a mild significant correlation between the highest level of education attained by students’ parent 
and students’ labour market experience prior to entering further and higher education (Pearson Correlation 
0.111, Significance (2-tailed) 0.026). This shows that students, whose parents have attained higher education, 
tend to have more often no prior work experience (50%) or else held casual minor jobs (31%), while students, 
whose parents did not attain higher education, held more often regular jobs (25%) before entering further and 
higher education. This may suggest that the educational attainment of students’ parents influences students’ 
educational aspirations and discourages an early regular engagement in the labour market. 

Figure 4.1.2. Prior experience in the labour market before entering the study programme by field of study 

 
 	  

40%	   14%	   33%	   11%	   12%	   19%	   19%	  

20%	  

28%	  

29%	  

28%	   21%	  

28%	   29%	  

40%	   59%	   39%	   62%	   67%	   53%	   52%	  

0%	  

10%	  

20%	  

30%	  

40%	  

50%	  

60%	  

70%	  

80%	  

90%	  

100%	  

Educa2on	   Humani2es	  and	  Arts	   Social	  Sciences,	  
Business	  and	  Law	  

Science	   Engineering,	  
Manufacturing	  and	  

Construc2on	  

Health	  and	  Welfare	   Services	  

No	  experience	  
Casual:	  Working/voca2onal	  training	  for	  less	  than	  1	  year	  or	  less	  than	  20h	  a	  week	  
Regular:	  Working/voca2onal	  training	  for	  at	  least	  one	  year	  and	  at	  least	  20h	  per	  week	  

Students	  with	  regular	  work	  experience	  
before	  entering	  further	  and	  higher	  
education	  tend	  to	  be	  older,	  study	  part-‐
time,	  follow	  programmes	  in	  education	  or	  
social	  sciences,	  business	  and	  law	  and	  
have	  parents	  without	  higher	  education.	  



The use of the Europass CV by students in Malta 31 

Table 4.1.2. Prior experience in the labour market before entering the study programme by field of study 
 

Education Humanities 
and Arts 

Social 
Sciences, 

Business and 
Law 

Science 

Engineering, 
Manufacturing 

and 
Construction 

Agriculture Health and 
Welfare Services 

Regular: Working / 
vocational training for at 
least one year and at least 
20h per week 

32 25 114 29 16 0 41 22 

Casual: Working / 
vocational training for 
less than 1 year or less 
than 20h a week 

15 50 101 77 27 1 62 35 

No experience 32 107 135 171 86   114 62 

total 79 183 350 277 129 2 217 119 

There appears to be a mild significant correlation between the subject area of the programme students are 
enrolled in and their experience in the labour market before entering further and higher education (Pearson 
Correlation 0.095, Significance (2-tailed) 0.015). This suggests that students enrolled in programmes in 
education (40%) or the social sciences, business and law (33%) have been employed significantly more often on 
a regular basis before entering further and higher education, compared to students following other fields of 
study. This may be linked to students in education or the social sciences, business and law being considerably 
older than students in other fields of study, with an average age of 27.06 of students in education and 24.66 of 
students in social sciences, business and law compared to 23.31 among all students. 

To summarize, it appears that students with regular work experience before entering further and higher 
education tend to be older, study part-time, follow programmes in education or social sciences, business and law 
and have parents not holding higher education qualifications. Conversely, younger students tend not to have 
worked on a regular basis before commencing their studies, study on a full-time basis and have parents holding 
higher education qualifications themselves, which may have encouraged them to a direct transition into further 
or higher education. 

 	  



The use of the Europass CV by students in Malta 32 

4.2. Students	  with	  labour	  market	  experience	  alongside	  their	  studies	  

Figure 4.2.1. Employment rate during the academic year 2012/2013 by characteristics of students 

 

Table 4.2.1. Employment rate during the academic year 2012/2013 by characteristics of students 

 all 
students 

up to 21 
years 

22 to <25 
years 

25 to <30 
years 

30 years 
or over University Other 

HEI 
Full-time 
student 

Part-time 
student 

Yes, I work during the 
whole semester 339 130 30 102 76 221 118 178 161 

Yes, I work from time to 
time during the semester 130 85 15 23 6 70 60 130 0 

No, I don't work during the 
semester 503 389 56 37 21 228 275 491 12 

Total 972 605 101 162 103 519 452 799 173 

In line with the finding in 4.1.1, the majority of students in further and higher education in Malta (48%) report 
to be working alongside their studies. However, the share of students working regularly alongside their studies 
(35%) is considerably higher compared to students reporting regular work experience prior to entering further 
and higher education (21%). It appears, therefore, that regular employment is more common alongside studies 
rather than prior to entering further and higher education. 

Employment alongside studies appears to be particular common for older students (Pearson Correlation -0.282, 
Significance (2-tailed) 0.000). In fact, 63% of the students aged 30 years or over work regularly during the 
academic year 2012/2013, whereas only 22% of the students aged up to 21 years of age worked alongside their 
studies. This may be linked to older students following their programme significantly more often on a part-time 
basis, which might allow them to combine regular employment more easily with their studies compared to 
younger students, which study significantly more often full-time (see Figure 3.1.1. and Table 3.1.1). This is 
further confirmed by the strong and significant correlation between students’ employment during the academic 
year 2012/2013 and their formal student status (Pearson Correlation -0.448, Significance (2-tailed) 0.000), 
which confirms that part-time students work considerably more often alongside their studies than full-time 
students. It appears, therefore, that these three factors, namely age, students’ formal student status and their 
employment alongside their studies, are all interrelated. 
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There also seems to be a significant correlation between the type of higher education institution students are 
enrolled in and the employment rate during the academic year 2012/2013 (Pearson Correlation 0.106, 

Significance (2-tailed) 0.022). This suggests that students 
attending university work more often regularly alongside their 
studies (43%) compared to students attending MCAST and ITS 
(26%). Again, this may be due to the higher average age of 
university students (26.22) compared to non-university students 
(19.76) and the close link between age and employment 
alongside studies. At the same time it may be linked to the 
higher shares of part-time students enrolled in programmes at 
MQF level 5 and MQF level 7 (see Figure 3.1.2 and Table 

3.1.2). Since the latter is not provided by MCAST or ITS, it is, therefore, evident that students pursuing such 
qualifications are enrolled at the University of Malta. 

Figure 4.2.2. Employment rate during the academic year 2012/2013 by level of qualification currently 
enrolled in 

 

Table 4.2.2. Employment rate during the academic year 2012/2013 by level of qualification currently 
enrolled in 

 all 
students 

MQF 
Level 17 

MQF 
Level 2 

MQF 
Level 3 

MQF 
Level 4 

MQF 
Level 5 

MQF 
Level 6 

MQF 
Level 7 

MQF 
Level 88 

Yes, I work during the whole semester 339 n.d. 19 10 51 66 74 115 n.d. 

Yes, I work from time to time during the 
semester 130 n.d. 2 20 24 15 54 14 n.d. 

No, I don't work during the semester 503 n.d. 44 67 104 65 181 42 n.d. 

Total 972 3 65 97 179 146 310 171 1 

This is further confirmed by the significant correlation between the level of qualification students are enrolled in 
and their employment alongside their studies (Pearson Correlation -0.120, Significance (2-tailed) 0.009). This 

                                                             
7 Too few cases of students enrolled at MQF level 1 and working during the academic year 2012/2013 to report data on employment rate. 
8 Too few cases of students enrolled at MQF level 8 and working during the academic year 2012/2013 to report data on employment rate. 
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suggests that the majority of students enrolled in programmes at lower MQF levels do not work alongside their 
studies or only hold casual and minor jobs, while students enrolled at higher levels of education tend to work 
more often regularly alongside their studies. Given that students following postgraduate programmes are 
generally not eligible to receive the Student Maintenance Grant and are subject to tuition fees, it appears 
plausible that older students, who are enrolled in these programmes are more often in employment to cover their 
living and study-related costs. 

Figure 4.2.3. Employment rate during the academic year 2012/2013 by field of study 

 

Table 4.2.3. Employment rate during the academic year 2012/2013 by field of study 
 

Education Humanities 
and Arts 

Social 
Sciences, 
Business 
and Law 

Science 

Engineering, 
Manufacturing 

and 
Construction 

Agriculture9 Health and 
Welfare Services 

Yes, I work during the whole 
semester 18 51 104 55 48 n.d. 44 19 

Yes, I work from time to time 
during the semester 9 15 23 29 9 n.d. 24 19 

No, I don't work during the 
semester 34 60 128 113 44 n.d. 92 31 

Total 61 126 254 198 101 2 160 69 

There appears to be a mild significant correlation between the students’ employment alongside their studies and 
their field of study (Pearson Correlation 0.133, Significance (2-tailed) 0.004). This suggests that students 
enrolled in the humanities and arts (40%) and social science, business and law (41%) work more often regularly 
alongside their studies than students in health and welfare (27%) or services (28%). This is also consistent with 
the higher rate of work experience prior to entering further and higher education of students enrolled in social 
sciences, business and law compared to students in health and welfare or services (see Figure 4.1.2. and Table 
4.1.2.). 

                                                             
9 Too few cases of students enrolled in programmes in the field of agriculture and working during the academic year 2012/2013 to report 
data on employment rate. 
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Again, this may be linked to the strong correlation between students’ age and rate of employment alongside 
their studies, bearing in mind the higher average age of students enrolled in humanities and arts (24.12) or social 
sciences, business and law (24.66) when compared to students in health and welfare (23.79) or services (21.29). 

Overall it appears, therefore, that older students tend not only to have gained more often work experience prior 
to commencing their studies at further or higher education level, but they also work more often alongside their 
studies. This is true in particular for regular employment. Moreover, students working regularly alongside their 
studies are more often enrolled at the University of Malta, follow programmes at MQF level 5 and MQF level 7, 
on a part-time basis and in particular in the humanities and arts or social sciences, business and law. 
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5. Use	  of	  the	  Europass	  CV	  by	  students	  with	  prior	  work	  experience	  

5.1. Knowledge	  and	  use	  of	  the	  Europass	  CV	  by	  age	  

Figure 5.1.1. Knowledge and use of the Europass CV by age of students 

 

Table 5.1.1. Knowledge and use of the Europass CV by age of students 
 

 

All students up to 21 years 22 to <25 years 25 to <30 years 30 years or over 

Knowledge of the 
Europass CV 

yes 593 292 77 146 78 

no 55 21 4 9 21 

Total 648 313 81 155 99 

Use of the Europass CV 

yes 286 181 40 44 21 

no 305 110 36 102 57 

Total 592 292 76 146 78 

The majority of students, who have had some form of labour market experience prior to entering further and 
higher education, are familiar with the Europass CV (92%). However, there seems to be a significant correlation 
between the age of students and their knowledge of the Europass CV (Pearson Correlation 0.125, Significance 
(2-tailed) 0.001). This suggests that younger students are more familiar with the Europass CV compared to older 
students, given that 93% of students up to 21 years old are familiar with it compared to 79% among students 
aged 30 or over. Besides that, older students also appear to have used the Europass CV less often to apply for 
the job they held before entering further and higher education (Pearson Correlation 0.300, Significance (2-
tailed) 0.000). In fact, only 27% of those students aged 30 years or over, who are familiar with the tool, report to 
have used it to apply for the job they held before entering further and higher education. This is in stark contrast 
to 62% of students up to 21 years knowing and having made use of the Europass CV. 
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This is consistent with the findings from the Europass statistics for Malta, which suggest that the majority of 
residents in Malta, who make use of the Europass CV online, is up to 20 years old (Europass statistics for Malta 
2013, 2014). 

This may be explained by the fact that the Europass CV has been introduced in 1998. Therefore, students aged 
30 or over, who gained experience in the labour market before entering 
further and higher education may yet knew very little about it, when 
they applied for their job. In fact, in 2007 only 2,742 residents in Malta 
had downloaded the Europass CV, with this figure increasing steadily 
after that to 14,920 in 2008; 23,399 in 2009; 39,465 in 2010; 57,348 in 
2011; 86,802 in 2012 to 104,694 in 2013 (Europass statistics for Malta 
since 2005). 

Thus, older students with work experience before commencing further or higher education may have created 
their CV based on a format other than the Europass CV and then preferred to continue using and updating this 
document, rather than familiarising themselves with the Europass CV. 

Figure 5.1.2. Perception of the usefulness of the Europass CV by age of students 

 

Table 5.1.2. Perception of the usefulness of the Europass CV by age of students 

 

all students up to 21 years 22 to <25 years 25 to <30 years 30 years or over 

very helpful 119 78 16 15 9 

helpful 92 62 13 14 2 

somewhat helpful 45 26 6 10 3 

of little help 15 8 2   5 

not at all 11 4 0 5 2 

Total 281 178 38 44 21 

This finding is further aggravated by the fact that older students appear to consider the Europass CV to be less 
helpful in applying for the job they held before entering further and higher education compared to younger 
students (Pearson Correlation 0.180, Significance (2-tailed) 0.002). In fact, 24% of students aged 30 or over 
consider it of little help and 12% of no help at all, while only 6% of students aged up to 21 years consider it of 
little help or no help at all. 
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5.2. Knowledge	  and	  use	  of	  the	  Europass	  CV	  by	  field	  of	  study	  

Figure 5.2.1. Knowledge and use of the Europass CV by field of study 

 

Table 5.2.1. Knowledge and use of the Europass CV by field of study 
 

 

All 
students Education Humanities 

and Arts 

Social 
Sciences, 
Business 
and Law 

Science 

Engineering, 
Manufacturing 

and 
Construction 

Agriculture Health and 
Welfare Services 

Knowledge 
of the 
Europass 
CV 

yes 593 45 70 199 99 39 1 89 49 

no 55 2 5 16 7 4 0 14 8 

Total 648 47 75 215 106 43 1 103 57 

Use of the 
Europass 
CV 

yes 286 19 22 87 56 24 1 45 32 

no 305 25 48 112 43 15 0 44 18 

Total 592 44 69 199 99 39 1 89 50 

The data suggests a mild, but significant correlation between the field of study students are enrolled in and their 
knowledge of the Europass CV (Pearson Correlation 0.095, Significance (2-tailed) 0.015). This implies that 
students enrolled in health and welfare and services, who have gained work experience prior to entering further 
and higher education, are slightly less familiar with the Europass CV compared to students enrolled in other 
fields of study. 

Having said that, students enrolled in engineering (62%) or services (64%) have used the Europass CV more 
often to apply for the job they held before entering further and higher education than students enrolled in 
humanities and arts (31%); education (43%) or social sciences, business and law (44%) (Pearson Correlation -
0.138, Significance (2-tailed) 0.001). This is rather surprising, 
since students enrolled in the humanities and arts; education and 
social sciences, business and law appeared to be more familiar 
with the Europass CV compared to students in services. This 
suggests that individuals, who are familiar with the Europass CV, 
have not necessarily made use of it to apply for a job they held 
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before entering further and higher education. 

This difference in the use of the Europass CV might be linked to the age profile of students enrolled in different 
fields of study and the above-mentioned link between age and use of the Europass CV (see also Europass 
statistics for Malta since 2005; 2013; 2014). Given that students in engineering and services are younger 
(average age of 21.28 and 21.29 respectively) compared to students in education (average age of 27.06), 
humanities and arts (average age of 24.12) and social sciences, business and law (average age of 24.66) (see 
Figure 3.1.5. and Table 3.1.5.), this might explain why they are more likely to have made use of the Europass 
CV to apply for the job they held before entering further and higher education. 

Figure 5.2.2. Perceived usefulness of the Europass CV by field of study 

 

Table 5.2.2. Perceived usefulness of the Europass CV by field of study 

 

All 
students Education Humanities 

and Arts 

Social 
Sciences, 
Business 
and Law 

Science 

Engineering, 
Manufacturing 

and 
Construction 

Agriculture
10 

Health and 
Welfare Services 

very helpful 119 4 8 42 24 9 n.d. 16 17 

helpful 92 13 8 26 15 7 n.d. 13 9 

somewhat helpful 45 2 2 11 13 5 n.d. 10 2 

of little help 15   1 2 3 3 n.d. 5 1 

not at all 11 0 1 6 1 0 n.d.   3 

Total 281 19 19 87 55 23 1 44 32 

Despite the difference in the familiarity and use of the Europass CV of students enrolled in different fields of 
study, there appears to be no significant difference in the perceived usefulness of the Europass CV of students 
from different fields of study with prior labour market experience. This suggests that those, who made use of the 
tool to apply for the job they held before commencing their studies generally considered it as useful. 

                                                             
10 Too few cases of students enrolled in programmes in Agriculture reporting to know and have used the Europass CV to apply for the job 
they held prior to commencing their study programme to report data on the perceived usefulness of the tool. 
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5.3. Knowledge	   and	   use	   of	   the	   Europass	   CV	   by	   level	   of	   the	   study	   programme	  
students	  are	  enrolled	  in	  

Figure 5.3.1. Knowledge and use of the Europass CV by level of the study programme students are enrolled 
in 

 

Table 5.3.1. Knowledge and use of the Europass CV by level of the study programme students are enrolled 
in 

 

 

all 
students 

MQF 
Level 111 

MQF 
Level 2 

MQF 
Level 3 

MQF 
Level 4 

MQF 
Level 5 

MQF 
Level 6 

MQF 
Level 7 

MQF 
Level 812 

Knowledge 
of the 
Europass 
CV 

yes 593 3 22 38 94 88 225 116 7 

no 55 0 0   5 18 21 11 0 

Total 648 3 22 39 99 106 245 127 7 

Use of the 
Europass 
CV 

yes 286 3 12 18 49 46 116 40 2 

no 305 0 11 20 44 42 107 76 4 

Total 592 3 22 38 93 88 224 116 7 

There is no significant difference in the knowledge of the Europass CV by level of the study programme 
students are enrolled in. However, of those students, who are familiar with the Europass CV, there appears to be 
a significant difference in the use of the tool depending on the level of the study programme students are 
enrolled in (Pearson Correlation 0.095, Significance (2-tailed 0.021). This suggests that students enrolled in 
higher levels of qualifications have used the Europass CV significantly less often to apply for the job they held 
before entering further and higher education. Given the strong and significant correlation between students’ age 
and the level of qualification they are enrolled in (Pearson Correlation 0.481, Significance (2-tailed) 0.000), the 
difference in the use of the Europass CV may be linked to the age of the student and the fact that they may not 
yet have known or had this tool at their disposal when applying for the job they held before entering further and 
higher education. In this regard it is good to bear in mind again that in 2007 only 2,742 residents in Malta had 

                                                             
11 Too few cases of students enrolled in programmes at MQF level 1 to report data on the knowledge and use of the Europass CV. 
12 Too few cases of students enrolled in programmes at MQF level 8 to report data on the knowledge and use of the Europass CV. 
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downloaded the Europass CV (Europass statistics for Malta since 2005) and that most users of the Europass CV 
online residing in Malta are up to 20 years old (Europass statistics for Malta 2013; 2014). 

Figure 5.3.2. Perceived usefulness of the Europass CV by level of the study programme students are 
enrolled in 

 

Table 5.3.2. Perceived usefulness of the Europass CV by level of the study programme students are 
enrolled in 

 

all 
students 

MQF 
Level 113 

MQF 
Level 2 

MQF 
Level 3 

MQF 
Level 4 

MQF 
Level 5 

MQF 
Level 6 

MQF 
Level 7 

MQF 
Level 814 

very helpful 119 n.d. 7 4 26 19 57 3 n.d. 

helpful 92 n.d. 2 10 12 17 41 10 n.d. 

somewhat helpful 45 n.d. 0 3 6 7 13 14 n.d. 

of little help 15 n.d. 3 1 3 1 2 6 n.d. 

not at all 11 n.d. 0 1 1 1 2 6 n.d. 

Total 281 3 12 18 48 45 114 39 2 

The above-mentioned findings are further confirmed by the strong and significant correlation between the level 
of the programme students are enrolled in and their perceived usefulness of the Europass CV (Pearson 
Correlation 0.178, Significance (2-tailed) 0.003). Consequently, students enrolled in programmes at a higher 
level, who had some prior work experience before entering further and higher education, are familiar and have 
applied with the Europass CV for the job they held before commencing their studies, consider it to be less useful 
than students following programmes at lower levels. 

                                                             
13 Too few cases of students enrolled in programmes at MQF level 1 reporting to know and have used the Europass CV to apply for the job 
they held prior to commencing their study programme to report data on the perceived usefulness of the tool. 
14 Too few cases of students enrolled in programmes at MQF level 8 reporting to know and have used the Europass CV to apply for the job 
they held prior to commencing their study programme to report data on the perceived usefulness of the tool. 
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In fact, 15% of students enrolled in programmes at MQF level 7 consider the Europass CV of little help and a 
further 15% consider it to be of no help at all. In contrast, 61% of students enrolled in programmes at MQF level 
2 consider the Europass CV as very helpful and a further 13% considers it as helpful. It is also interesting to 
note that students enrolled in programmes at MQF level 5 appear to be less positive about the usefulness of the 
Europass CV with only 42% stating that they considered it as very helpful compared to 50% of students enrolled 
in programmes at MQF level 6 with prior work experience. 

Given the strong correlation between the age of students and the level of qualification they are enrolled it, the 
perception of the usefulness of the Europass CV appears to be influenced by students’ age. At the same time, 
Figure 3.1.1. indicated that students enrolled at MQF level 5 or 
MQF level 7 programmes study more often on a part-time basis. 
Given that part-time students also appear to make less often use 
of the Europass CV and also consider it as less helpful, the 
finding above may also be influenced by this feedback (see 5.5). 
Overall, these findings suggest that older students do not 
consider the Europass CV as particularly helpful or more useful 
than other CV formats. This is also consistent with the previous 
findings in this report, namely that older students tend not to be 
particularly familiar with the Europass CV, do not consider it 
important or more helpful than other formats they have made use 
of and, thus, do not use it in applying for positions. 

 	  

Students	  enrolled	  at	  MQF	  level	  5	  or	  7	  
with	  prior	  work	  experience	  are	  less	  
familiar	  with	  the	  Europass	  CV,	  used	  it	  
less	  often	  and	  consider	  it	  less	  helpful	  
than	  other	  students.	  
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5.4. Knowledge	  and	  use	  of	  the	  Europass	  CV	  by	  higher	  education	  institution	  

Figure 5.4.1. Knowledge and use of the Europass CV by higher education institution 

 

Table 5.4.1. Knowledge and use of the Europass CV by higher education institution 
 

 

All students University Other HEI 

Knowledge of the 
Europass CV 

yes 593 378 215 

no 55 46 9 

Total 648 425 223 

Use of the Europass CV 

yes 286 168 118 

no 305 209 96 

Total 592 378 214 

Students enrolled in non-university higher education institutions are not only more often aware of the Europass 
CV (96%) compared to university students (89%) (Pearson Correlation -0.119, Significance (2-tailed) 0.003), 
but have also used it more often to apply for the job they held prior to entering further and higher education 
(55%) than university students (45%) (Pearson Correlation -0.102, Significance (2-tailed) 0.013). Since 
university students are considerably older (average age of 
26.22) than non-university students (average age of 19.76), this 
difference in familiarity with and use of the Europass CV may 
be linked to the correlation between age and familiarity with 
and use the Europass CV. 

Besides that, 5.3 suggested a link between the familiarity and 
use of the Europass CV by level of the qualification students 
are enrolled in with students enrolled in qualifications at MQF level 5 and 7 being less familiar with the tool and 
students at MQF level 7 making less often use of it. Since the latter are not offered by MCAST or ITS, it is, 
therefore, plausible that students enrolled in these programmes attend the University of Malta. Thus, the 
familiarity and use of the Europass CV may also influence by the feedback of students enrolled at MQF level 5 
or MQF level 7. 
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enrolled	  at	  the	  University	  of	  Malta	  are	  less	  
familiar	  with	  and	  use	  the	  Europass	  CV	  less	  
often	  than	  students	  at	  MCAST	  or	  ITS.	  
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Figure 5.4.2. Perception of the usefulness of the Europass CV by higher education institution 

 

Table 5.4.2. Perception of the usefulness of the Europass CV by higher education institution 

 

all students University Other HEI 

very helpful 119 62 57 

helpful 92 59 33 

somewhat helpful 45 29 15 

of little help 15 8 7 

not at all 11 7 3 

Total 281 165 116 

Despite the difference in familiarity with and use of the Europass CV by university and non-university students 
there does not appear to be a significant correlation between the type of higher educational institution students 
are enrolled in and their perceived usefulness of the Europass CV. This suggests that those, who made use of the 
Europass CV to apply for the job they held before entering further and higher education generally considered it 
as useful or very useful. 
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5.5. Knowledge	  and	  use	  of	  the	  Europass	  CV	  by	  formal	  student	  status	  

Figure 5.5.1. Knowledge and use of the Europass CV by formal student status 

 

Table 5.5.1. Knowledge and use of the Europass CV by formal student status 
 

 

All students Full-time student Part-time student 

Knowledge of the 
Europass CV 

yes 593 444 149 

no 55 37 17 

Total 648 482 166 

Use of the Europass CV 

yes 286 232 54 

no 305 211 94 

Total 592 443 149 

Among students with prior experience in the labour market before entering further and higher education there 
are no significant differences between the students’ formal status and their knowledge of the Europass CV. 
Having said that, of those students who are familiar with the Europass CV, there appears to be a significant 
difference in the use of the Europass CV depending on whether students are studying on a part-time or full-time 
basis (Pearson Correlation 0.137, Significance (2-tailed) 0.001). This suggests that full-time students have made 
significantly more often use of the Europass CV to apply for the job they held prior to entering further and 
higher education (52%) compared to part-time students (37%). Again this may be linked to the correlation 
between age and familiarity with and use the Europass CV, given that full-time students are considerably 
younger (average age of 21.58) than part-time students (30.93). At the same time, Figure 3.1.2. suggests that 
students enrolled in programmes at MQF level 5 or MQF level 7 are more often enrolled on a part-time basis. 
Given that these students appear to be less familiar with the Europass CV and students at MQF level 7 have 
used it less often to apply for the job they held before entering further and higher education (see 5.3), these 
findings may also be influenced by their feedback. 
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Figure 5.5.2. Perception of the usefulness of the Europass CV by formal student status 

 

Table 5.5.2. Perception of the usefulness of the Europass CV by formal student status 

 

all students Full-time student Part-time student 

very helpful 119 103 16 

helpful 92 74 18 

somewhat helpful 45 34 10 

of little help 15 10 6 

not at all 11 6 5 

Total 281 227 54 

Apart from the correlation found between students’ formal status and their use of the Europass CV, it appears 
that there is also a strong and significant correlation between students’ formal status and their assessment of the 
usefulness of the tool (Pearson Correlation -0.200, Significance (2-tailed) 0.001). This suggests that students 
with prior experience in the labour market and enrolled in part-time programmes consider the Europass CV as 
significantly less useful than their counterparts, who are enrolled in full-time programmes. In fact, 10% of part-
time students considered the Europass CV of no help at all in apply 
for the job they held before entering further and higher education 
and a further 10% considered it of little help. This is in stark 
contrast with 6% of full-time students considering the tool of no or 
little help. Given the significantly higher average age of part-time 
students (30.93) compared to full-time students (21.58), this 
suggests that the negative perception of part-time students is 
strongly influenced by older students. At the same time, as 
suggested above this feedback may be influenced by students enrolled in programmes at MQF level 5 or MQF 
level 7, who are more often following their programme on a part-time basis (see Figure 3.1.2.). These older and 
particularly part-time students may already be settled in the working world and follow their programme 
alongside full-time employment. It may also be for this reason that they do not give particular importance to the 
Europass CV. 
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often	  than	  full-‐time	  students	  and	  also	  
consider	  it	  less	  helpful.	  
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5.6. Knowledge	   and	   use	   of	   the	   Europass	   CV	   by	   perceived	   social	   standing	   of	  
students’	  parents	  

Figure 5.6.1. Knowledge and use of the Europass CV by perceived social standing of students’ parents 

 

Table 5.6.1. Knowledge and use of the Europass CV by perceived social standing of students’ parents 
 

 

High 
social 

standing 
2.00 3.00 4.00 5.00 6.00 7.00 8.00 9.00 

Low 
social 

standing 

Knowledge of the 
Europass CV 

yes 6 9 38 58 126 76 16 20 9 6 

no 0 0 2 5 11 9 6 2 0 0 

Total 6 9 40 63 137 85 22 22 9 6 

Use of the 
Europass CV 

yes 3 5 16 24 59 40 10 15 7 4 

no 3 4 22 34 66 36 6 5 3 1 

Total 6 9 38 58 126 76 16 20 10 6 

There is no significant correlation between students’ perceived social standing of their parents and the extent to 
which they are familiar with the Europass CV. That means, irrespective of their social background students 
appear to be generally familiar with the Europass CV. 
However, there appear to be significant differences with regard 
to students’ social background and their use of the Europass 
CV to apply for the job they held before entering further and 
higher education (Pearson Correlation -0.155, Significance (2-
tailed) 0.003). This correlation suggests that students, who 
perceive the social standing of their parents to be high, use the 
Europass CV less often (51%) compared to students, who perceive the social standing of their parents to be low 
(79%). This finding is especially encouraging given that the Europass CV aims at contributing to increase 
employment and social cohesion and support in this regard especially individuals from lower social 
backgrounds. Therefore, the particularly frequent use of the document by students, who perceive the social 
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background of their parents to be rather low, may suggest that the Europass CV is quite successful in appealing 
to these students as a helpful tool when looking for employment. This is true all the more so, given that this data 
refers to students with either regular or occasional experiences in the labour market prior to entering further and 
higher education and, thus, at students with a possible delayed or non-traditional pathway into further and higher 
education. 

Figure 5.6.2. Perceived usefulness of the Europass CV by perceived social standing of students’ parents 

 

Table 5.6.2. Perceived usefulness of the Europass CV by perceived social standing of students’ parents 

 

High 
social 

standing 
2.00 3.00 4.00 5.00 6.00 7.00 8.00 9.00 Low social 

standing 

very helpful 0 3 7 12 25 21 4 12 1 0 

helpful 1 2 5 10 16 9 4 2 5 3 

somewhat helpful 1 0 3 1 10 5 2 1 0 0 

of little help 1 0 0 1 6 4 0 0 0 1 

not at all 0 0 1 0 1 0 0 0 1 1 

Total 3 5 16 24 58 39 10 15 7 4 

There appears to be no significant correlation between the students’ perceived social standing of their parents 
and their perceived usefulness of the Europass CV. This suggests that those, who made use of the Europass CV 
to apply for the job they held before entering further and higher education generally considered it as useful or 
very useful. 
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6. Use	  of	  the	  Europass	  CV	  by	  students	  with	  current	  work	  experience	  

6.1. Knowledge	  and	  use	  of	  the	  Europass	  CV	  by	  age	  

Figure 6.1.1. Knowledge and use of the Europass CV by age of students 

 

Table 6.1.1. Knowledge and use of the Europass CV by age of students 
 

 

All students up to 21 years 22 to <25 years 25 to <30 years 30 years or over 

Knowledge of the 
Europass CV 

yes 421 203 44 112 63 

no 37 12 1 9 15 

Total 458 215 45 121 77 

Use of the Europass CV 

yes 243 129 24 68 22 

no 178 74 20 43 41 

Total 421 203 44 112 63 

In general, the majority of students are aware of the Europass CV (92%) and applied with it for the job they 
currently hold alongside their studies (58%). However there seems to be a mild, but significant correlation 
between the age of the students and their knowledge of the Europass CV (Pearson Correlation 0.149, 
Significance (2-tailed) 0.001) and their use of the tool (Pearson Correlation 0.156, Significance (2-tailed) 0.001). 
It appears, therefore, that students aged 30 years and over are less familiar with the Europass CV (19% 
unfamiliar) than students up to 21 years of age (6% unfamiliar). Moreover, older students used the Europass CV 
less often to apply for their current job (34% of students aged 30 years or over used it) compared to younger 
students (64% of students up to 21 years old used it). 

This is consistent with findings among students with work experience prior to entering further and higher 
education, which showed that older students were less often familiar with the Europass CV and also used it less 
often (see 5.1). It is also consistent with the limited knowledge of the Europass CV up to 2007, given that only 
2,742 residents in Malta had downloaded the Europass CV in 2007 (Europass statistics for Malta since 2005). 
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While this figure increased steadily after that to 104,694 in 2013 (Europass statistics for Malta 2013), the most 
common users of the Europass CV online, who are residing in Malta remain youth aged up to 20 years old 
(Europass statistics for Malta 2013, 2014). Thus, students aged 30 year or over may have compiled their CV in a 
format different from the Europass CV prior to the document becoming more widely disseminated in the past 
few years and continue to update and make use of that format. 

Also, given the average age of students working regularly alongside 
their studies (26.44), these students may already be established in 
the working world and pursue their studies alongside it. Bearing this 
in mind, individuals already established in their jobs may not be 
making use of their CV on a frequent basis and may, therefore, also 
be less aware of the Europass CV. 

Figure 6.1.2. Perception of the usefulness of the Europass CV by age of students 

 

Table 6.1.2. Perception of the usefulness of the Europass CV by age of students 

 

all students up to 21 years 22 to <25 years 25 to <30 years 30 years or over 

very helpful 107 65 10 23 8 

helpful 54 31 6 14 4 

somewhat helpful 30 19 5 5 1 

of little help 18 5 2 6 5 

not at all 1 1 0 0 0 

Total 210 121 23 48 18 

Most students, who applied with the Europass CV for the job they currently hold alongside their studies, 
considered the tool as very helpful (51%). This is a very positive sign. It is also good to note that even though 
there are significant differences in the knowledge and use of the Europass CV depending on the student’s age, 
there appears to be no significant correlation between the perceived usefulness of the Europass CV of students 
with labour market experience alongside their studies and their age. This suggests that those, who made use of 
the Europass CV to apply for the job they held before entering further and higher education generally considered 
it as helpful or very helpful. 
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Older	  students	  working	  alongside	  their	  
studies	  are	  less	  familiar	  with	  and	  use	  
the	  Europass	  CV	  less	  often.	  They	  also	  
consider	  it	  less	  helpful.	  
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6.2. Knowledge	   and	   use	   of	   the	   Europass	   CV	   by	   level	   of	   the	   study	   programme	  
students	  are	  enrolled	  in	  

Figure 6.2.1. Knowledge and use of the Europass CV by level of the study programme students are enrolled 
in 

 

Table 6.2.1. Knowledge and use of the Europass CV by level of the study programme students are enrolled 
in 

 

 

all 
students 

MQF 
Level 115 

MQF 
Level 2 

MQF 
Level 3 

MQF 
Level 4 

MQF 
Level 5 

MQF 
Level 6 

MQF 
Level 7 

MQF 
Level 816 

Knowledge 
of the 
Europass 
CV 

yes 421 n.d. 21 30 72 69 116 111 n.d. 

no 37 n.d. 0 0 4 11 12 10 n.d. 

Total 458 3 21 30 76 80 128 120 0 

Use of the 
Europass 
CV 

yes 243 n.d. 14 21 53 28 68 57 n.d. 

no 178 n.d. 7 9 19 41 48 54 n.d. 

Total 421 3 21 30 72 69 116 111 0 

There is no significant difference in the knowledge of the Europass CV by the level of study programme 
students are enrolled in. However, of those students who are familiar with the Europass CV, the survey provides 
evidence that there is a significant correlation between the level of qualification students are enrolled in and 
their use of the Europass CV to apply for the job they currently hold alongside their studies (Pearson Correlation 
0.138, Significance (2-tailed) 0.005). This confirms that students enrolled in higher levels of qualifications used 
the Europass CV less often to apply for their current job (51% of students at MQF level 7) compared to students 
enrolled in lower levels of qualifications (66% of students at MQF level 2). 

                                                             
15 Too few cases of students enrolled in programmes at MQF level 1 and working alongside their studies to report data on the knowledge 
and use of the Europass CV. 
16 Too few cases of students enrolled in programmes at MQF level 8 and working alongside their studies to report data on the knowledge 
and use of the Europass CV. 
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It is also interesting to note that students currently enrolled in programmes at MQF level 5 appear to have used 
the Europass CV least often (40%) and less often than students enrolled at MQF level 6 and working alongside 
their studies (58%). This is again consistent with the use of the Europass CV by students with prior work 
experience before entering further and higher education to apply for 
the job they held before commencing their studies (see Figure 5.3.1. 
and Table 5.3.1.). 

This may be linked to a number of factors, such as the fact that 
students enrolled in programmes at MQF level 5 and MQF level 7 
are more often enrolled on a part-time basis (see Figure 3.1.2), 
which tend to be older (see Figure 3.1.1.). Given that older students 
are generally less familiar with the Europass CV and have used it less often to apply for their current job, this 
may influence the feedback of students enrolled in programmes at these levels. Apart from that, part-time 
students (see Figure 4.2.1.) and students enrolled in programmes at MQF level 5 and MQF level 7 (see Figure 
4.2.2.) work more often regularly alongside their studies. Thus, these students appear to be already established 
in the working world and pursue their studies alongside it. They may, therefore, not be making use of their CV 
on a frequent basis and may be for this reason less aware of the Europass CV. 

Figure 6.2.2. Perceived usefulness of the Europass CV by level of the study programme students are 
enrolled in 
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Students	  enrolled	  at	  MQF	  level	  5	  or	  7	  
and	  working	  alongside	  their	  studies	  use	  
the	  Europass	  CV	  less	  often	  and	  consider	  
it	  less	  helpful	  than	  other	  students.	  
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Table 6.2.2. Perceived usefulness of the Europass CV by level of the study programme students are 
enrolled in 

 

all 
students 

MQF 
Level 117 

MQF 
Level 2 

MQF 
Level 3 

MQF 
Level 4 

MQF 
Level 5 

MQF 
Level 6 

MQF 
Level 7 

MQF 
Level 818 

very helpful 107 n.d. 14 16 20 9 35 10 n.d. 

helpful 54 n.d. 0 0 16 9 10 19 n.d. 

somewhat helpful 30 n.d. 0 5 8 5 6 7 n.d. 

of little help 18 n.d. 0 0 4 1 8 5 n.d. 

not at all 1 n.d. 0 1 0 0 0 0 n.d. 

Total 210 3 14 21 48 24 59 41 0 

Besides the less frequent use of the Europass CV by students enrolled in programmes at higher levels and 
working alongside their studies, these students also consider the Europass CV as less helpful in applying for 
their current job (Pearson Correlation 0.226, Significance (2-tailed) 0.001). In fact, the share of students 
considering it as very helpful is considerably lower among students enrolled at MQF level 7 (24%) and MQF 
level 4 and 5 (41% and 39% respectively) compared to students enrolled at other levels (all students at MQF 
level 2 and 75% at MQF level 3). 

This is consistent with the feedback received from students with prior experience in the labour market before 
entering further and higher education, in particular from students currently enrolled at MQF level 5 and 7 (see 
Figure 5.3.2. and Table 5.3.2). Given that older students are more often enrolled in higher levels of education 
(see Figure 3.1.3. and Table 3.1.3.), this finding might be linked to older students not considering the Europass 
CV as particularly helpful or more useful than other CV formats. At the same time, it may be a reflection of 
older and particularly part-time students, who are more often already settled in their place of work and pursuing 
their studies alongside full-time employment. This is also consistent with the previous findings in this report, 
namely that older and part-time students tend to be less familiar with the Europass CV, use it less often and do 
not consider it as more helpful than other formats (see 5.1 and 5.5). 

 	  

                                                             
17 Too few cases of students enrolled in programmes at MQF level 1 reporting to know and have used the Europass CV to apply for the job 
they hold during the academic year 2013/2014 to report data on the perceived usefulness of the tool. 
18 Too few cases of students enrolled in programmes at MQF level 8 reporting to know and have used the Europass CV to apply for the job 
they hold during the academic year 2013/2014 to report data on the perceived usefulness of the tool. 
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6.3. Knowledge	  and	  use	  of	  the	  Europass	  CV	  by	  higher	  education	  institution	  

Figure 6.3.1. Knowledge and use of the Europass CV by higher education institution 

 

Table 6.3.1. Knowledge and use of the Europass CV by higher education institution 
 

 

All students University Other HEI 

Knowledge of the 
Europass CV 

yes 421 250 172 

no 37 32 5 

Total 458 281 177 

Use of the Europass CV 

yes 243 127 116 

no 178 122 55 

Total 421 249 172 

As outlined in 5.1 and 6.1 older students are less familiar with and use the Europass less often to apply for the 
job they held before entering further and higher education or they are currently holding alongside their studies. 
Since students enrolled in universities are considerably older (26.22) than non-university students (19.76) (see 
Figure 3.1.1. and Table 3.1.1.), it is not surprising that there is also a significant correlation between the 
institution students are enrolled in and their familiarity with the Europass CV (Pearson Correlation -0.150, 
Significance (2-tailed) 0.001). This suggests that students attending university and working alongside their 
studies are less aware of the Europass CV (89%) than their counterparts attending MCAST or ITS (97%). This 
finding corresponds to the finding in 5.4, namely that university students with work experience prior to entering 
further and higher education are less familiar with the Europass CV than their counterparts at non-university 
institutions. 

Besides that, the data indicates that university students have used the Europass CV significantly less often (51%) 
than non-university students (68%) to apply for their current job (Pearson Correlation -0.167, Significance (2-
tailed) 0.001). This is also consistent with the finding that university students with labour market experience 
prior to entering further and higher education have used the Europass CV less often to apply for the job they 
held before commencing their studies (see Figure 5.4.1. and Table 5.4.1.) 

92%	  
89%	  

97%	  

58%	  

51%	  

68%	  

0%	  

10%	  

20%	  

30%	  

40%	  

50%	  

60%	  

70%	  

80%	  

90%	  

100%	  

0%	  

10%	  

20%	  

30%	  

40%	  

50%	  

60%	  

70%	  

80%	  

90%	  

100%	  

all	  students	   University	   Other	  HEI	  

Knowledge	  of	  the	  Europass	  CV	   Use	  of	  the	  Europass	  CV	  



The use of the Europass CV by students in Malta 55 

Figure 6.3.2. Perception of the usefulness of the Europass CV by higher education institution 

 

Table 6.3.2. Perception of the usefulness of the Europass CV by higher education institution 

 

all students University Other HEI 

very helpful 107 42 64 

helpful 54 32 23 

somewhat helpful 30 13 17 

of little help 18 13 5 

not at all 1 0 1 

Total 210 100 110 

In line with the differences between university and non-university students with regard to the familiarity with 
and use of the Europass CV outlined above, university students also consider the Europass CV as significantly 
less helpful than non-university students (Pearson Correlation -0.138, Significance (2-tailed) 0.046). 

It is interesting to note that this finding differs from the perception 
of the usefulness of the Europass CV of students with work 
experience prior to entering further and higher education (see 
Figure 5.4.2. and Table 5.4.2.), given that no significant difference 
was found between university and non-university students. 

Nevertheless, this difference may be linked to the different age 
profile of university (average age 26.22) and non-university 
students (average age 19.76) (see Figure 3.1.1. and Table 3.1.1.). Moreover, bearing in mind that MQF level 7 
programmes are not offered by MCAST and ITS, and the less positive feedback of students enrolled in 
programmes at MQF level 5 and, in particular, MQF level 7 (see 5.3 and 6.2), it is plausible to assume that this 
feedback also influences the different feedback received from university and non-university students. 
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6.4. Knowledge	  and	  use	  of	  the	  Europass	  CV	  by	  locality	  of	  residence	  on	  graduating	  
from	  the	  school	  system	  for	  the	  first	  time	  

Figure 6.4.1. Knowledge and use of the Europass CV by locality of residence on graduating from the 
school system for the first time 

 

Table 6.4.1. Knowledge and use of the Europass CV by locality of residence on graduating from the 
school system for the first time 

 

 

all students Southern 
Harbour 

Northern 
Harbour South Eastern Western Northern Gozo and 

Comino 

Knowledge of 
the Europass 
CV 

yes 421 80 105 58 64 78 14 

no 37 13 9 5 2 2 3 

Total 458 93 115 63 66 80 17 

Use of the 
Europass CV 

yes 243 50 66 39 31 45 4 

no 178 30 39 19 33 33 10 

Total 421 80 105 58 64 78 14 

There is a mild, but significant correlation between the students’ district of residence on graduating from the 
school system for the first time and their familiarity with (Pearson Correlation -0.099, Significance (2-tailed) 
0.040) and use of the Europass CV (Pearson Correlation 0.109, Significance (2-tailed) 0.030). This suggests that 
students from Gozo (84%) and the Southern Harbour (86%), who are working alongside their studies, are 
significantly less familiar with the Europass CV compared to students from Western (97%) or Northern Malta 
(98%). It also suggests that students from Gozo used the Europass 
CV less often to apply for their current job (27%) compared to 
students from other districts. 

It appears, therefore, that a targeted promotion of the tool among 
young people from Gozo might contribute to increasing their 
awareness of the tool and its benefits. 

In contrast, students from the Southern Harbour, while being less often familiar with the document (86%), have 
used it just as often as students from other districts to apply for their current job (63%). This suggests that a 
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targeted promotion of the Europass CV in the Southern Harbour region could increase both the awareness of the 
document and the number of people making use of it. This appears to be all the more important in view of the 
socio-economic background of students from the Southern Harbour region, which appears to be rather low given 
the above average share of students from this area considering the social standing of their parents to be low (see 
Figure 3.2.4. and Table 3.2.4.). 

It is also interesting to note that while students from Western Malta report more often to be aware of the 
Europass CV (96%), they appear to use it less often (49%) than students from other districts. This suggests that 
promoting the Europass CV is not a guarantor for its use. It appears, therefore, important to further promote the 
benefits of the Europass CV and highlight its effective use when applying for a job. In this regard the findings of 
the Europass research carried out in 2012 (Malta National Europass Centre 2012) may prove useful when 
guiding young people on the use of the Europass CV. 

Figure 6.4.2. Perceived usefulness of the Europass CV by locality of residence on graduating from the 
school system for the first time 

 

Table 6.4.2. Perceived usefulness of the Europass CV by locality of residence on graduating from the 
school system for the first time 

 

all students Southern 
Harbour 

Northern 
Harbour South Eastern Western Northern Gozo and 

Comino 

very helpful 107 16 36 13 13 23 n.d. 

helpful 54 9 17 5 12 8 n.d 

somewhat helpful 30 5 12 6 2 5 n.d 

of little help 18 6 1 6 1 3 n.d 

not at all 1 0 1 0 0 0 n.d 

Total 210 37 65 29 27 39 4 

Despite the significant differences in the knowledge and use of the Europass CV of students from different 
districts in Malta, there appears to be no significant correlation between the perceived usefulness of the 
Europass CV and students’ district of residence on graduating from the school system for the first time. This 
suggests that those, who made use of the tool to apply for the job they currently hold alongside their studies 
generally considered it as helpful or very helpful. 
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7. Conclusions	  and	  recommendations	  

The findings of this research showed that students with regular work experience before commencing their 
studies in further or higher education or students working regularly alongside their studies are older, namely on 
average 28.9 and 26.4 respectively. These students appear to study more often part-time, at the University of 
Malta and in programmes at MQF level 5 or MQF level 7. Besides that, they have more often parents without 
higher education qualifications, which may explain why they also perceive their parents’ social standing more 
often to be lower. It appears, therefore, that students with some form of work experience prior to or alongside 
their studies come more often from lower social backgrounds. 

In this regard it is good to recall research on youth unemployment (Dietrich 2012; Bell & Blanchflower 2011; 
Scarpetta et. al. 2010; Verick 2009), which suggests that young people up to the age of 25 are more affected by 
unemployment especially in the wake of the recent financial crisis since 2008. This is evidenced by Eurostat 
data for the 28 European Union member states shown in Figure 7.1.1. below. While youth unemployment 
decreased overall between 2004 and 2008 it continuously increased from 2009 onwards. The situation in Malta 
appears similar, albeit less severe. Nevertheless the rate of youth unemployment has still not reached the same 
level witnessed prior to the crisis in 2008. The figures also confirm that young Maltese holding at most 
compulsory education are particularly affected by unemployment and that the rate of unemployment among 
these young people appears to be increasing. 

Figure 7.1.1. Unemployment rate of 15-24 year olds by highest level of education attained (%) 

GEO ISCED11/TIME 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 

EU-28 

All ISCED 2011 levels  18.7 18.7 17.4 15.5 15.6 19.9 21.0 21.4 22.9 23.4 

ISCED 2011 levels 0-2 21.4 21.8 21.3 20.1 21.3 26.2 27.5 28.3 30.5 31.0 

ISCED 2011 levels 3-4 18.1 17.5 15.7 13.5 13.0 17.2 18.3 18.8 20.2 20.8 

ISCED 2011 levels 5-8 12.9 14.3 13.6 11.5 11.7 15.6 16.4 16.8 18.0 18.8 

MT 

All ISCED 2011 levels  18.3 16.1 15.5 13.5 11.7 14.5 13.2 13.3 14.1 13.0 

ISCED 2011 levels 0-2 23.7 24.5 21.4 18.3 17.4 22.8 21.3 21.5 23.4 23.6 

ISCED 2011 levels 3-4 : 9.3 9.8 10.6 8.3 8.8 9.9 9.6 9.4 8.0 

ISCED 2011 levels 5-8 : : : : : : : : 9.4 8.7 

Data: EUROSTAT, http://appsso.eurostat.ec.europa.eu/nui/show.do?dataset=lfsa_urgaed&lang=en 

Bell and Blanchflower (2011a; 2011b) have suggested that one strategy of young people facing unemployment 
or downsizing in their current job has been to return to education: 

One symptom of this is the increase in applications for tertiary education from young people. Although students may still take 
part-time work and thus not drop out of the labour market completely, the reduction in the opportunity cost of study makes 
investment in human capital more attractive. In both the UK and the USA, college applications increased significantly during 
2010. This is consistent with the evidence of Clark (forthcoming) that student enrolment rises during recessions. (Bell & 
Blanchflower 2011b: 8) 

That means, the higher likelihood of becoming unemployed for young people with low levels of education 
makes returning to education more attractive. In fact, in line with Bell and Blanchflower’s (2011b) observation 
above, this may explain the considerable increase in enrolments in further and higher education witnessed in 
Malta in the previous years.19 However, this appears to be particularly the case for studying alongside 
employment, since Bell and Blanchflower remark that 

It is not clear that during the Great Recession increases in youth unemployment have been concentrated on the poorly educated. 
In the EU as a whole, rates of unemployment among those with a tertiary education qualification have risen more sharply than 
have those with primary or secondary qualifications, albeit from a lower base. Thus in Belgium, Italy and a number of eastern 
European states, unemployment rates among graduates are higher than those with a secondary qualification. One possible 
explanation is a genuine oversupply of graduates with relatively high reservation wages. An alternative explanation focuses on 
differences in labour market experience. Within the 16-24 years age group, graduates tend to have less work experience than the 
poorly qualified. If employers’ immediate reaction to a recession is to stop hiring, then graduates may be in a more difficult 
position than those with lower qualifications, who already have jobs and accumulated experience. (Bell & Blanchflower 2011b: 
9) 

                                                             
19 Based on the NCFHE Further and Higher Education statistics enrolments in further and higher education increased from 21,621 in 2008 
to 27,781 in 2012 (NCFHE 2013). 
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These considerations may have influenced the decision of those students with prior work experience to 
commence studies in further or higher education or for students to study alongside regular employment, namely 
to attain higher levels of qualifications while building on their work experience. Two factors appear to point in 
this direction, namely the average age of students with prior work experience (28.9) or working alongside their 
studies (26.4). These would have been in 2008 24 or 21 years respectively. Thus, they squarely fit into the group 
of young people particularly affected by unemployment. Another factor supporting this interpretation is the level 
of education pursued by students with regular work experience, namely programmes at MQF level 5 and MQF 
level 7. This suggests that these students may have witnessed limitations in their career progression due to the 
lack of a higher education qualification or seeking to advance their career prospects through the pursuit of an 
advanced higher education qualification. 

In this regard it is important to note the familiarity with and use of the Europass CV and its perceived usefulness 
by these students, given that their chances on the labour market will be linked to them promoting themselves 
successfully towards potential future employers. The data suggests that older students, studying more often at 
the University of Malta on a part-time basis in programmes at MQF level 5 or MQF level 7, are less familiar 
with and use the Europass CV less often. They also appear to consider the tool as less helpful in applying for a 
job. 

At the same time it appears that young students and, in particular, students from non-university institutions are 
more aware of the Europass CV, use it more often and consider it more helpful. This may be linked to targeted 
initiatives in recent years at these institutions and among their students. It may also be linked to the importance 
given to this tool by non-university institutions in the process of their students applying for internships, which 
form part of their study programmes. This is especially the case for students from the Institute of Tourism 
Studies. 

Besides that, the data suggested that a mere promotion of the Europass CV targeted at increasing the familiarity 
with it, may not be a guarantor for its use. In view of that, it appears important to not only continue the 
promotion of the Europass CV, but to guide individuals more effectively on its effective use when applying for 
a job. In this regard previous research carried out by the Malta National Europass Centre (2012) had revealed 
that while most employers found a standard format helpful to gain a fast overview of the general eligibility 
criteria applied in the recruitment process, they also stressed the need for applicants to highlight their personal 
qualities more effectively and tailored to the job in question. Thus, further promotion of the Europass CV should 
particularly stress this point when guiding young people and supporting them in their search for employment.  

In this regard, the ongoing and apparent successful promotion of the Europass CV at MCAST and ITS should be 
continued. At the same time, promotion should be strengthened among young people at risk of leaving school 
early or facing unemployment, given that these appear to be particularly affected by unemployment. 
Cooperation with ETC or Aġenzija Żgħażagħ, such as through the project Youth.Inc, may be important in this 
regard. 

Besides that, the findings in this report suggest a particular lack in awareness and use of the Europass CV 
among individuals aged 25 or older; studying at the University of Malta in programmes at MQF level 5 or MQF 
level 7 on a part-time basis. Thus, especially those students, which appear to have returned to education in an 
effort to ‘hedge their bets’ on the labour market, seem to be less familiar with the Europass CV, use it less often 
and consider it less helpful. Thus, promotion activities of the Europass CV may target these students in an effort 
to continue supporting them in progressing in their career. 
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Glossary	  of	  key	  terms	  

Background, higher 
education 

This comprises all students whose parents’ highest educational attainment 
belongs to the ISCED levels 5-8. 

Background, not 
higher education 

This comprises all students whose parents’ highest educational attainment 
belongs to the ISCED levels 0-4. 

ISCED For this report the International Standard Classification of Education 2011 
was used - http://www.uis.unesco.org/Education/Pages/international-
standard-classification-ofeducation.Aspx 

Non-university / Other 
HEI 

This is a residual category which captures all institutions which are not 
universities, but offering higher education programmes/degrees.  

Prior experience in the 
labour market 

If students gained labour market experience before taking up studies for 
the first time, their jobs are assigned to two categories: a) casual minor 
jobs and b) regular paid jobs. According to our definition a casual minor 
job is a labour condition that lasted for less than one year or on which the 
student spent less than 20 hours per week and for which he/she received a 
salary (or a comparable sort of payment). A regular paid job is a labour 
condition that lasted for at least one year and on which the student spent at 
least 20 hours per week or more and for which he/she received a salary (or 
a comparable sort of payment). 

University Refers to institutions of higher education formally classified or licensed to 
hold this title within the higher education system. 

District For aggregation purposes, all Maltese localities were grouped according to 
the Local Administrative Unit (LAU) classification into six districts as 
follows: 

i) Southern Harbour: 

Cospicua, Fgura, Floriana, Ħal Luqa, Ħal Tarxien, Ħaż-Żabbar, Kalkara, 
Marsa, Paola, Santa Luċija, Senglea, Valletta, Vittoriosa, Xgħajra 

ii) Northern Harbour: 

Birkirkara, Gżira, Ħal Qormi, Ħamrun, Msida, Pembroke, San Ġwann, 
Santa Venera, St Julian's, Swieqi, Ta' Xbiex, Tal-Pietà, Tas-Sliema 

iii) South Eastern: 

Birżebbuġa, Gudja, Ħal Għaxaq, Ħal Kirkop, Ħal Safi, Marsaskala, 
Marsaxlokk, Mqabba, Qrendi, Żejtun, Żurrieq 

iv) Western: 

Ħ'Attard, Ħad-Dingli, Ħal Balzan, Ħal Lija, Ħaż-Żebbuġ, Iklin, Mdina, 
Mtarfa, Rabat, Siġġiewi 

v) Northern: 

Ħal Għargħur, Mellieħa, Mġarr, Mosta, Naxxar, St Paul's Bay 

vi) Gozo and Comino: 

Fontana, Għajnsielem, Għarb, Għasri, Munxar, Nadur, Qala, San Lawrenz, 
Ta' Kerċem, Ta' Sannat, Victoria, Xagħra, Xewkija, Żebbuġ 
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